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Banner/Catalog Information (Coversheet)
1. _X___New Course or _____Revision of Existing Course

2. Course prefix and number: ___PUBH 2500____________________________________________ 
3. Short title: __Motivational Interviewing_______________________________________________
4. Long title: _Introduction to Motivational Interviewing _________________________________
5. Hours per week: _1_ Class      _0__ Lab      _1__ Credit
6. Terms: ___ Fall     ___ Spring     ___ Summer     __X_ On demand
7. Initial term: _X__ Fall     ___ Spring     ___ Summer     Year: _2020_____
8. Catalog course description: _ Introduction, demonstration, and practice of the motivational interviewing technique focusing on active and reflective listening, theory, and development of skills to practice the technique_______
9. Course attributes:
General education component: __N/A_______________________________________________
___ Cultural diversity ___ Honors  ___ Writing centered     ___ Writing intensive  ___Writing active
10. Instructional delivery
Type of Course:
_X__ Lecture     ___ Lab     ___ Lecture/lab combined     ___ Independent study/research
___ Internship     ___ Performance     ___ Practicum/clinical  ___ Other, specify: ________________   
Mode(s) of Delivery:
_X__ Face to Face      _X__ Online    ___ Study Abroad   
_X__ Hybrid, specify approximate amount of on-line and face-to-face instruction__40% F2F, 60 % online ________________
Course(s) to be deleted from the catalog once this course is approved. ____N/A______________
11. Equivalent course(s): __N/A______________________________________________________
a. Are students allowed to take equivalent course(s) for credit?   ___ Yes     ___ No
12. Prerequisite(s): ___N/A__________________________________________________________
a. Can prerequisite be taken concurrently? ___ Yes     _X__ No
b.  Minimum grade required for the prerequisite course(s)?  _N/A__
c. Use Banner coding to enforce prerequisite course(s)?   ___ Yes     _X__ No    
d. Who may waive prerequisite(s)?   N/A
___ No one     ___ Chair     ___ Instructor     ___ Advisor     ___ Other (specify)
13. Co-requisite(s): __N/A___________________________________________________________
14. Enrollment restrictions
a. Degrees, colleges, majors, levels, classes which may take the course: ___All__________
b. Degrees, colleges, majors, levels, classes which may not take the course: ___None________
15. Repeat status: ___ May not be repeated     _X__ May be repeated once with credit
16. Enter the limit, if any, on hours which may be applied to a major or minor: _N/A__
17. Grading methods:   _X__ Standard     ___ CR/NC     __ Audit     ___ ABC/NC
18. Special grading provisions:
___ Grade for course will not count in a student’s grade point average.
___ Grade for course will not count in hours toward graduation.
___ Grade for course will be removed from GPA if student already has credit for or is registered in: ________________________________________________________________
___ Credit hours for course will be removed from student’s hours toward graduation if student already has credit for or is registered in: ____________________________________
19. Additional costs to students: 
Supplemental Materials or Software___none__________________________________
Course Fee _X__No ___Yes, Explain if yes________________________________
20. Community college transfer:
___ A community college course may be judged equivalent.
_X__ A community college may not be judged equivalent.
Note: Upper division credit (3000+) will not be granted for a community college course, even if the content is judged to be equivalent.


Rationale, Justifications, and Assurances (Part I) 
1. ___Course is required for the major(s) of ____________________
___Course is required for the minor(s) of ____________________
___Course is required for the certificate program(s) of ______________
_X__ Course is used as an elective:
2. Rationale for proposal: Motivational interviewing is a type of intervention used in many different disciplines to encourage behavior change.  By active listening, change talk, building motivation, and an understanding of theory-based practices, students will learn the basics of the technique.  Students from all colleges can participate, as the intervention technique is utilized in many one-on-one therapeutic modalities crossing multiple disciplines.
3. Justifications for (answer N/A if not applicable)
Similarity to other courses: N/A
Prerequisites: N/A
Co-requisites: N/A
Enrollment restrictions: N/A
Writing active, intensive, centered: N/A
4. General education assurances (answer N/A if not applicable)
General education component: N/A
Curriculum: N/A
Instruction: N/A
Assessment: N/A
5. Online/Hybrid delivery justification & assurances (answer N/A if not applicable)
Online or hybrid delivery justification: Offering hybrid, online and F2F formats allow us to adapt to needs of our students. Being able to utilize all modes of delivery allows the instruction to be specifically tailored to the students.  With the increasing use of telemedicine and other synchronously-delivered therapeutic interventions, being able to teach the skills in this course utilizing those same delivery modalities allows us to provide a value-added learning environment.
Instruction: All materials (PowerPoint and recorded lectures, library materials, professional organization information, etc.) will be provided through the Learning Management System (LMS).  Synchronous video learning sessions will utilize the streaming resources currently available (for example, Collaborate Ultra).
Integrity: Any assessment activities will be conducted using the available security protocols of the LMS (e.g. LockDown Browser in D2L). Assignments will be submitted to the secure dropboxes in the LMS which included originality checks.
Interaction: Instructor-student and student-student interaction will be facilitated through discussion boards within the LMS. Further communication will be available via email, and other messaging or conferencing capabilities available within the LMS and the university. Online office hours will be held at specific times. As new conferencing platforms become available, they will be utilized as determined to be appropriate and provide a high quality interaction.  Synchronous video learning sessions and practice sessions will utilize the resources available (for example, MS Teams or Collaborate Ultra).

Model Syllabus (Part II) 
Please include the following information: 
1. Course number and title: PUBH 2500 Introduction to Motivational Interviewing
2. Catalog description: Introduction, demonstration, and practice of the motivational interviewing technique focusing on active and reflective listening, theory, and development of skills to practice the technique
3. Learning objectives:
Course Objective: Students will be able to implement the basic skills of motivational interviewing skills. 

Student Learning Outcomes:
1. Assess the nature of the situation (CT 1-6, SL 1 – 7, RC 1, 2, 4)
2. Establish rapport with client (SL 1 – 7)
3. Interpret values and goals (SL 1 – 7)
4. Focus the conversation through guidance and clarification (CT 1 – 6, SL 1 – 7)
5. Engage in change talk (CT 1, 3, 5, 6; SL 2, 4, 5, 6, 7)
6. Collaboratively develop intervention plan (CT 2, 3, 4, 6; SL 4, 5, 6, 7; RC 1, 2, 4)

4. Course materials: N/A. 
5. Weekly outline of content:
	Week
	Topic
	Readings
	Assignments

	1 
	Introduction to course and Motivational Interviewing
	Materials on D2L
	Discussion 


	2 
	Virtual Class Meeting: What is Motivational Interviewing? – the purpose, connections to your field of study, benefits, and Stages of Change
	Materials on D2L
	Discussion
Quiz


	3 
	Spirit of Motivational Interviewing – importance of rapport, values, and goals, guide to clarify conversation

	Materials on D2L
	Discussion

	4 
	Active and Reflective Listening Skills – the differences between active and reflective, importance of both as a practitioner, and building those skills 
	Materials on D2L
	Discussion
Quiz 

	5
	Virtual Class Meeting: TBA
Observation of MI
	Materials on D2L
	Discussion
Reflection paper

	6
	Reflections and Response – how to respond, importance of response, connection to rapport and the spirit of MI
	Materials on D2L
	Discussion

	7 
	Change Talk – recognizing, mobilizing, and responding to change to; connect the technique back to the Stages of Change
	Materials on D2L
	Discussion
Quiz

	8 
	Virtual Class Meeting: Final Demonstration.
	Through Microsoft Teams 
	



	Expected time spent by student

	Topic
	F2F Course
	Hybrid Course
	  Online Course

	Introduction to course and Motivational Interviewing
	75 minutes
	Discussion board content; Readings; Review videos 
	Discussion board content; Readings; Review videos

	What is Motivational Interviewing? – the purpose, connections to your field of study, benefits, and Stages of Change
	75 minutes
	F2F: 75 minutes
Discussion board content; Readings; Review videos

	Discussion board content; Readings; Review videos

	Spirit of Motivational Interviewing – importance of rapport, values, and goals, guide to clarify conversation

	75 minutes
	Discussion board content; Readings; Review videos

	Discussion board content; Readings; Review videos

	Active and Reflective Listening Skills – the differences between active and reflective, importance of both as a practitioner, and building those skills 
	75 minutes
	Discussion board content; Readings; Review videos

	Discussion board content; Readings; Review videos

	Observation of MI
	75 minutes
	F2F: 75 minutes
Discussion board content; Readings; Review videos

	Discussion board content; Review videos

	Reflections and Response – how to respond, importance of response, connection to rapport and the spirit of MI
	75 minutes
	Discussion board content; Readings; Review videos

	Discussion board content; Readings; Review videos

	Change Talk – recognizing, mobilizing, and responding to change to; connect the technique back to the Stages of Change
	75 minutes
	Discussion board content; Readings; Review videos

	Discussion board content; Readings; Review videos

	Final Demonstration.
	75 minutes
	F2F: 75 minutes
	Submission of demonstration




6. Assignments and evaluation, including weights for final course grade.
Participation (30 points) (7.5% of total grade):
Students are required to participate in discussion and video conferences.  Professionalism is expected and students will be assessed on discussions in the classroom, timeliness, and participation in activities. 

Weekly Discussions and/or Case Studies (80 points) (20% of total grade): 
Students will complete weekly discussions and/or case studies pertaining to the topic.  An initial post is due on Wednesday at noon of the assigned week, with two follow up posts to peers due by Friday at noon. Each discussion is worth 10 points, with a total of 80 points. 

Quizzes (60 points) (15% of total grade):
Three quizzes will be included in this course.  Each quiz is worth 20 points.  The quizzes will cover the content reviewed for the assignments timeframe. 
Reflection Paper (30 points) (7.5% of total grade):
Students will write a reflection paper on a demonstration of motivational interviewing.  Students must reflect back on the content and the techniques used within the demonstration. 

Final Demonstration (200 points) (50% of total grade):
Students will complete a final demonstration of motivational interviewing techniques virtually.  Skills will be assessed on the practices demonstrated and learned throughout the course. 

7. Grading scale.
90% - 100% A
80% - 89% B
70% – 79% C
60% – 69% D
<60% F










8. Correlation of learning objectives to assignments and evaluation.


	Student Learning Outcomes
	Participation 
(7.5%)
	Discussions/Case Studies 
(20%)
	Quizzes

(15%)
	Reflection Paper
(7.5%)
	Final Demonstration
(50%)

	Assess nature of the situation (CT 1-6, SL 1 – 7, RC 1, 2, 4)
	X
	X
	X
	X
	X

	Establish rapport with client
(SL 1 – 7)
	
	X
	X
	X
	X

	Interpret values and goals
(SL 1 – 7)
	
	
	X
	X
	X

	Focus conversation through guidance and clarification
(CT 1 – 6, SL 1 – 7)
	X
	
	X
	X
	X

	Engage in change talk
(CT 1, 3, 5, 6; SL 2, 4, 5, 6, 7)

	X
	
	X
	X
	X

	Collaboratively develop intervention plan
(CT 2, 3, 4, 6; SL 4, 5, 6, 7; RC 1, 2, 4)
	
	X
	X
	X
	X




Date approved by the department or school:  9.11.2020
Date approved by the college curriculum committee:  9.23.2020
Date approved by the Honors Council (if this is an honors course):  
Date approved by CAA:          CGS:  
