
LUMPKIN COLLEGE OF BUSINESS AND APPLIED SCIENCES 
EASTERN ILLINOIS UNIVERSITY 

 
 

TO:  Council on Graduate Studies 
 

FROM: Diane Hoadley, Dean 
 
 SUBJECT: EXECUTIVE ACTION 
 

DATE: August 20, 2009 
 
 
The School of Technology recently approved the following curriculum proposal which I 
support: 
 
Proposal for Prerequisite & Notes Changes for the following courses: 
COS 4820, Change in Organizations 
COS 4825, Ethical Behavior in Organizations 
COS 4830, Organizational Perspectives: Past, Present, and Future 
COS 4845, Process Improvement in Organizations  
COS 4855, Web-Based Training and Instruction 

(see attached memo and catalog copy -effective Spring 2010) 
 
 
 
 
 
 
 
Att. 
 

c. M. Izadi, Chair, School of Technology 
   T. Hawkins, Director, Career and Organizational Studies Program 
    D. Woodley, Assistant Chair, School of Technology 

 
 





LUMPKIN COLLEGE OF BUSINESS AND APPLIED SCIENCES 
EXECUTIVE ACTION REQUEST 


TO: Mary Hennig, Certification Officer 


FROM: _______________________________ 


DATE: _______________________________ 


ACTION REQUESTED: 


EFFECTIVE DATE (i.e.: Fall 20XX, Spring 20XX): ____________________________ 


CURRENT CATALOG COPY:   


PROPOSED CATALOG COPY: 


http://www.eiu.edu/~eiucaa/CAABylaws.pdf
    Approved by LCBAS Administrative Council 3/25/09



http://www.eiu.edu/~eiucaa/CAABylaws.pdf



		FROM: Dr. Izadi

		Memo DATE: 8/20/2009

		Effective DATE: Spring 2010

		Action Requested: Remove prerequisites of "Restriction: Admission to the COS major or permission of the program coordinator.  Course may not be repeated" from COS 4825/Ethical Behavior in Organizations.  This prerequisite was added at a time when the pressure on enrollment in some COS courses was very high.  The restriction was a way to insure COS majors had access to this course.  This situation no longer applies.

		Current Catalog: (3-0-3) S. This course will encompass the major issues surrounding and affecting ethics within an organization, including recognizing ethical issues, making ethical judgments in organizations, and understanding the importance of organizational ethics programs.  Prerequisites & Notes:  Restriction:  Admission to the COS major or permission of the program coordinator.  Course may not be repeated.  Credits: 3

		Proposed Catalog: (3-0-3) S. This course will encompass the major issues surrounding and affecting ethics within an organization, including recognizing ethical issues, making ethical judgments in organizations, and understanding the importance of organizational ethics programs.  Credits: 3
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		FROM: Dr. Izadi

		Memo DATE: 8/20/2009

		Effective DATE: Spring 2010

		Action Requested: Remove prerequisites of "Restriction: Admission to the COS major or permission of the program coordinator.  Course may not be repeated" from COS 4855/Web-Based Training and Instruction.  This prerequisite was added at a time when the pressure on enrollment in some COS courses was very high.  The restriction was a way to insure COS majors had access to this course.  This situation no longer applies.

		Current Catalog: (3-0-3) F.  This course provides an overview of the fundamental theory and principles of how to design, develop, and manage web-based training (WBT) programs for adult learners within industry, service, and other organizations.  Participants will design, develop and implement a web-based course.  Prerequisite & Notes:  Restriction:  Admission to the COS major or permission of the program coordinator.  Course may not be repeated.  Credits: 3

		Proposed Catalog: (3-0-3) F.  This course provides an overview of the fundamental theory and principles of how to design, develop, and manage web-based training (WBT) programs for adult learners within industry, service, and other organizations.  Participants will design, develop and implement a web-based course. Credits: 3








LUMPKIN COLLEGE OF BUSINESS AND APPLIED SCIENCES 
EXECUTIVE ACTION REQUEST 


 
 


TO:  Mary Hennig, Certification Officer 
 
FROM: Dr. Izadi 
 
DATE: 8/20/09 
 
 
ACTION REQUESTED: 
Remove prerequisites of “Restriction:  Admission to the COS major or permission of the 
program coordinator.  Course may not be repeated” from COS 4845/Process 
Improvement in Organizations.  This prerequisite was added at a time when the pressure 
on enrollment in some COS courses was very high.  The restriction was a way to insure 
COS majors had access to this course.  This situation no longer applies.  The description 
has also been shortened to remove information about the relationship to the Master of 
Science in Technology program which is not necessary for the course description and 
creates a more compact description.  A few minor grammar corrections have been made 
as well. 
 
EFFECTIVE DATE (i.e.: Fall 20XX, Spring 20XX: Spring 2010 
 
CURRENT CATALOG COPY: 
(3-0-3)f  This course is designed to acquaint students on methods to understand and 
improve organizational performance.  Included in this course are techniques for 
identifying problems, philosophies and techniques addressing problems, and planning for 
measurable improvement.  This course will be an introduction to the advanced material 
covered in TEC 5213 enhancing curricular integration between the Career & 
Organizational Studies Program with the Master in Technology graduate program.  
Prerequisites & Notes:  Restriction: Admission to the Career & Organizational Studies 
(COS) Program or COS Program Coordinator permission.  Course may not be repeated. 
Credit: 3 
 
PROPOSED CATALOG COPY: 
(3-0-3) F  This course is designed to acquaint students with methods for understanding 
and improving organizational performance.  Included in this course are techniques for 
identifying problems, philosophies and techniques for addressing problems, and planning 
for measurable improvement.  Credits: 3 
 
 
 
http://www.eiu.edu/~eiucaa/CAABylaws.pdf 
 
Approved by LCBAS Administrative Council 3/25/09 
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LUMPKIN COLLEGE OF BUSINESS AND APPLIED SCIENCES 
EASTERN ILLINOIS UNIVERSITY 


 
 


TO:  Council on Graduate Studies 
 


FROM: Diane Hoadley, Dean 
 
 SUBJECT: EXECUTIVE ACTION 
 


DATE: August 20, 2009 
 
 
The School of Technology recently approved the following curriculum proposal which I 
support: 
 
Proposal for Prerequisite & Notes Changes for the following courses: 
COS 4820, Change in Organizations 
COS 4825, Ethical Behavior in Organizations 
COS 4830, Organizational Perspectives: Past, Present, and Future 
COS 4845, Process Improvement in Organizations  
COS 4855, Web-Based Training and Instruction 


(see attached memo and catalog copy -effective Spring 2010) 
 
 
 
 
 
 
 
Att. 
 


c. M. Izadi, Chair, School of Technology 
   T. Hawkins, Director, Career and Organizational Studies Program 
    D. Woodley, Assistant Chair, School of Technology 


 
 





		FROM: Dr. Izadi

		Memo DATE: 8/06/2009

		Effective DATE: Spring 2010

		Action Requested: Remove prerequisites of "three semester hours in psychology, sociology or management, or permission of the program coordinator" from COS 4820/Change in Organizations.  This is a very old prerequisite that we did not realize still existed until Banner began enforcing prerequisites for summer and fall, 2009, registration.  The fields of study included in this prerequisite are no longer necessary for this course's content.

		Current Catalog: (3-0-3) F/  A study, from the worker's perspective, of how technology affects social processes in occupational environments; human resource development; open systems theories; diagnosing occupational systems; change strategies; and the worker's adaptation of occupational settings to changing environmental demands.  WI.  Prerequisites & Notes:  Three semester hours in psychology, sociology or management, or permission of the program coordinator.  Credits: 3

		Proposed Catalog: (3-0-3) F/  A study, from the worker's perspective, of how technology affects social processes in occupational environments; human resource development; open systems theories; diagnosing occupational systems; change strategies; and the worker's adaptation of occupational settings to changing environmental demands.  WI. Credits: 3
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		FROM: Dr. Izadi

		Memo DATE: 6/20/2009

		Effective DATE: Spring 2010

		Action Requested: Remove prerequisite of "six semester hours of education, sociology and/or history, or persmission of the program coordinator" from COS 4830/Organizational Perspectives: Past, Present, and Future.
This is a very old prerequisite that we did not realize still existed until Banner began enforcing prerequisites for summer and fall, 2009, registration.  The fields of study included in this prerequisite reflect program requirements from the 1980s.  COS 4830 is now a core course in the COS program whereas these prerequisites date from a time it was an elective.

		Current Catalog: (3-0-3) F. This course involves the study of the nature of organizations from varying perspectives including historical, philosophical, technological, psychological, and sociological with prospects and directions for the future.  WI  Prerequisites & Notes: Six semester hours of education, sociology and/or history, or permission of the program coordinator.  Credits:  3

		Proposed Catalog: (3-0-3) F, S. This course involves the study of the nature of organizations from varying perspectives including historical, philosophical, technological, psychological, and sociological with prospects and directions for the future.  WI  Credits:  3





