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The provisions of this catalog are not to be regarded as irrevocable contractual commitments 
between the University and student. The University reserves the right to change any 
provision or requirement contained herein at any time within the student '05 term of residence. 

THE STUDENT'S RESPONSIBILITY 
All colleges establish certain requirements which must be met before a degree is 

granted. These requirements concern such things as courses, majors and minors , and 
residence. Advisors and deans will always help a student meet these requirements, but the 
student himself is responsible for fulfilling them . At the end of his course the University 
decides whether or not the student will receive a degree. If requirements have not been met, 
the degree will be refused until such time as they have been met. For this reason it is 
important for each student to acquaint himself with the requirements and continue to keep 
himself informed about them during his college career. 

Also , it is necessary in the general administration of a college to establish broad policies 
and to lay down certain regulations and procedures by which they may be carried out. It is 
important that a student understand the policies and know the regulations and procedures he is 
expected to follow. When changes are announced between catalog publications, they are 
published in the Official Notices in the Eastern News and posted on the official bulletin board 
near the Office of the Dean of Student Academic Services. Students are responsible for 
knowing these changes. 

The catalog is presented, therefore, not only to enable prospective students and others to 
learn about Eastern Illinois University, Charleston, but to state policies, requirements, 
regulations, and procedures in such form as will be of help to the student as he goes through 
school. 

THE UNIVERSITY POLICY ON 

NON-DISCRIMINATION 


Eastern lJIinois University is an equal opportunity/affirmative action employer and 
administers its educational employment programs in conformance with federal and state laws 
prohibiting discrimination based upon sex, race, age and other prescribed categories, 
including Title IX. Inquiries concerning this policy may be directed to the appropriate 
campus admitting or employing unit or the Affirmative Action Office. 
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