
EASTERN ILLINOIS UNIVERSITY 

BOARD OF TRUSTEES 

 

ADDENDUM 

June 18, 2012 

 

 

III. ACTION ITEMS 

 

G. Labor Agreements 

 
3.) Contract renewal - Painters District Council #58 

 

 

 

Labor Agreement:   The collective bargaining agreement is in 

effect from May 1, 2010 to April 30, 2013. 

The parties are in the final year of a three-

year agreement which contains a wage 

opener provision.  There are approximately 

13 employees in the bargaining unit.  They 

received a one percent (1%) lump sum 

payment not added to the base wages for 

year one and year two of the Agreement. 

The parties agreed to a one percent (1%) 

lump sum increase this year as well. The 

Painters ratified the tentative agreement on 

Friday, June 8, 2012.   

 

Wage increase: Bargaining unit employees will receive a 

one percent (1%) lump sum  payment not 

added to base wages for year three (3) of 

this Agreement. Effective May 1, 2012. 

      

                                                                          

 

Estimated Cost of the Increase: 

 

 Effective May 1, 2012 1% Lump Sum   $ 8, 658 

  

 

 

 

It is recommended that the Board of Trustees approve this Agreement. 



 

 
EASTERN ILLINOIS UNIVERSITY 

BOARD OF TRUSTEES 

 

ADDENDUM 

June 18, 2012 

 

 

III. ACTION ITEMS 

 

G. Labor Agreements 

 
4.) Contract renewal and Successor Agreement - Illinois FOP Labor Council 

 

 

Labor Agreement:      A tentative agreement was reached between 

the parties on June 13, 2012, to renew and 

amend language and wage provisions of the 

agreement.  There are approximately 14 

employees in the bargaining unit.  Changes 

to the contract include the following:  

updated parking fees, language changes for 

shift assignments, uniforms and equipment, 

overtime charts, and wages.  The union 

ratified the tentative agreement on Friday, 

June 15, 2012.  The agreement is effective 

July 1, 2012, through June 30, 2015.  

 

Wage increase:    Bargaining unit employees shall receive a 

one and one quarter percent (1.25%) across 

the 

board wage increase for each year of the 

agreement.   

                                                                          

 

Estimated Cost of the Increases: 

 

 Effective July 1, 2012  1.25%    $9,318 

 Effective July 1, 2013  1.25%    $9,610 

 Effective July 1, 2014  1.25%                                      $9,900 

  

 

 

It is recommended that the Board of Trustees approve this successor Agreement. 

 



 


