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AGREEMENT

This Collective Bargaining Agreement entered into by and between the Board of
Trustees of Eastern lllinois University, Charleston, lllinois (hereinafter referred to as the
“Employer”) and the Laborers’ International Union of North America, AFL-CIO, the
Southern and Central lllinois Laborers’ District Council and Laborers’ Local 159
(hereinafter referred to as the “Union”), acting pursuant to the law as the exclusive
bargaining agency for the employees covered by the Agreement.

The use of the masculine pronoun in this document is understood to be for clerical
convenience only and it is further understood that the masculine pronoun includes the
feminine pronoun as well.

ARTICLE 1
RECOGNITION

The Employer recognizes the Union as the exclusive collective bargaining
representative in matters pertaining to wages, hours, terms and conditions of continuing
employment for employees appointed to apprentice or status positions within the
classifications Laborer and Laborer Sub-Foreman as certified by the lllinois Educational
Labor Relations Board (Case No0.2005-RC-0023-S). The Employer and the Union
acknowledge their commitment to negotiate over those matters indicated above, in good
faith, and consistent with the law (Public Act 83-10147) governing such matters.

ARTICLE 2
JURISDICTIONAL DISPUTE

In the case of a jurisdictional dispute arising between representatives of this
Union and those of other unions, it is understood by and between the Employer and the
Union as follows:

A. That the Union will notify representatives of Employer of the jurisdictional
dispute immediately upon its coming to its attention.

B. That Employer will notify Union representatives of the jurisdictional dispute
immediately upon its coming to its attention.

C. That representatives of the Employer and the Union will meet within seven (7)
working days of notification of a jurisdictional dispute in an effort to reach an
agreement on the jurisdictional dispute; representatives of any other union
involved in the dispute will be invited and allowed to participate in said
meeting.

D. If an agreement satisfactory to all parties is reached at said meeting, the
Agreement will be reduced to writing and be binding on all parties.

E. If no satisfactory agreement is reached at the meeting, then the Employer will
determine and make work assignments in accordance with University Civil
Service System job specifications; provided, however, that where the Civil



Service job specification is of no help to the Employer, then the Employer
shall make such work assignment(s) based on “what is in the best interest of
the University.”

F. In the event the Union fails to notify the Employer within thirty (30) days of
becoming aware of a jurisdictional dispute or the Employer notifies the Union
that a question of jurisdiction has developed and the Union does not make an
effort to defend its jurisdiction, the Employer may continue to make work
assignments as deemed appropriate.

G. By mutual Agreement, the parties may request in writing an extension of time
for the purpose of further investigating the matter and/or avoiding a conflict in
scheduling.

ARTICLE 3
DUES DEDUCTION AND FAIR SHARE

Section 1. Dues Deduction

Upon receipt of a written and signed authorization card from an employee, the Employer
shall deduct the amount of Union Dues, Working Dues, and initiation fee, if any, set
forth in Appendix A and any authorized increase therein, and shall remit such
deductions monthly to the Secretary-Treasurer of the Union at the address designated
by the Union in accordance with the laws of the State of lllinois. The Union shall advise
the Employer of any increases in Dues or Working Dues, in writing, at least thirty (30)
days prior to its effective date.

Upon receipt of a voluntary written and signed authorization card for a deduction to the
Midwest Region Laborers’ Political League from an employee, the Employer shall
deduct and submit such voluntary contribution to the address designated by the Union
in accordance with the laws of the State of lllinois.

Section 2. Fair Share

Pursuant to Section 115 ILCS 5/11 of the lllinois Educational Labor Relations Act (115
ILCS 5/1 et seq.), the parties agree that as of the date of the signing hereof, if a majority
of the members of the bargaining unit recognized hereby have voluntarily authorized a
deduction under Section 1 of this Article, or if the Union otherwise demonstrates and
verifies to the Employer's satisfaction in a manner acceptable to the Employer that such
majority of the members of said unit are dues paying members of the Union at the time,
non-union members employed in status positions in the unit, who choose not to become
members within thirty (30) calendar days of employment or thirty (30) calendar days of
the signing hereof, shall be required to pay a Fair Share Fee not to exceed the amount
of dues uniformly required of its members. Such Fair Share Fee shall be deducted from
the employee's paycheck. Such involuntary deduction shall remain in effect for the
duration of this Labor Agreement unless said amount is changed by action of the lllinois
Educational Labor Relations Board (I.E.L.R.B.) or unless a majority of the members of
the bargaining unit no longer have authorized deductions under Section 1 of this Article;
in which event such involuntary deductions will cease. Such involuntary deductions shall



be forwarded to the Union along with the deduction provided for in Section 1 of this
Article.

Section 3.

The Employer and the Union are both cognizant of the provisions of the lllinois
Educational Labor Relations Act and Rules promulgated by the I.E.L.R.B. that deal with
Fair Share Fees. The Act and these Rules are incorporated in this Agreement by
reference and the Employer and the Union agree to comply with and abide by all
provisions of the Act and said Fair Share Rules.

Section 4.

In the event that any employee covered hereby is precluded from making a Fair Share
involuntary contribution as required by Section 2 hereof on account of bona fide
religious tenets or teachings of a church or religious body of which that employee is a
member, that employee shall have the right to refuse to allow said involuntary
deduction, provided, however, that said right to refuse shall continue only so long as the
employee makes contributions at least equal in amount to the Fair Share Fee to a non-
religious charitable organization mutually agreed upon by the employee so refusing and
the Union. For this purpose the Union shall certify to the Employer the names of all
employees covered hereby who are relieved of the obligation to pay a Fair Share Fee
by virtue of this Section; and it shall be the sole obligation of the Union to verify that
contributions contemplated hereby have actually been made and that said employees
are not subject to a Fair Share Fee involuntary deduction.

Section 5.

The Union shall indemnify, defend, and hold the Employer harmless against any claim,
demand, suit, cost, expense, or any other form of liability, including attorney's fees and
costs arising from or incurred as a result of any act taken or not taken by the Employer,
its members, officers, agents, employees or representatives in complying with or
carrying out the provisions of this Article; in reliance on any notice, letter, or
authorization forwarded to the Employer by the Union pursuant to this Article; and
including any charge that the Employer failed to discharge any duty owed to its
employees arising out of the Fair Share deduction.

Section 6.

Nothing contained herein shall require the Employer to take any action to collect any
Fair Share Fee from any employee in any given pay period except to the extent that
such employee earns wages from the Employer in that period.

Section 7.
In the event that the |.LE.L.R.B. Rules referred to in Section 3 of this Article lapse or
become inoperative for any reason, then the parties hereto agree that this Article shall

likewise be inoperative and the parties shall commence without delay to negotiate a
new Fair Share Article.



ARTICLE 4
NON-DISCRIMINATION

In accordance with applicable laws, the Employer and the Union pledge and
commit to not discriminate against any employee covered by the terms of this
Agreement on account of race, color, religion, national origin, sex, marital status, sexual
orientation, age, or physical or mental handicap, political affiliation and/or beliefs, and/or
other non-merit factors. In addition, the parties agree to support the design and
implementation of programs to provide equal opportunity and affirmative action in the
employment setting.

Complaints involving discrimination or sexual harassment shall be reported to the
University Office of Civil Rights, Affirmative Action, and Diversity

ARTICLE §
MANAGEMENT RIGHTS

The Union recognizes and supports the Employer’s retention to itself of all rights,
powers, privileges, responsibilities and authority conferred upon and vested by law,
whether exercised or not, including but not limited to, the right to operate, manage,
control, direct the work force, organize and maintain the University and in all respects
carry out the ordinary, regular and customary functions of management.

The Union in recognizing the Employer’s rights to manage its operations agrees
to cooperate in creating the highest degree of efficiency in such operations.

ARTICLE 6
LIMITATION OF AGREEMENT AND WAIVERS

Section 1.

Unless amended elsewhere in this Agreement, this Agreement shall be subject to
and be controlled by the Rules and Regulations of the State Universities Retirement
System, the Board of Trustees of Eastern lllinois University Bylaws, Governing Policies,
and Regulations, EIU Internal Governing Policies, and the State of lllinois Universities
Civil Service Statute and Rules as from time to time amended.

Section 2.

Should any provision of this Agreement, or any application thereof, become
unlawful by virtue of any Federal or State law, or Executive order of the President of the
United States or the Governor of Illinois, or final adjudication by any court of competent
jurisdiction, that provision or application of a provision of this Agreement shall be null
and void. However, the parties reserve the right to meet and discuss such matter(s).



Section 3.

The parties acknowledge that during the negotiations which resulted in this
Agreement, each party had the unlimited right and opportunity to make demands and
proposals with respect to any negotiable subject or matter. Where past practice
conflicts with the expressed terms of the Agreement, the Agreement shall prevail.

Section 4.

All provisions and terms of this Agreement shall not take effect or in any other
way become binding on the parties until such time as the Agreement receives
ratification by the bargaining unit and the Eastern lllinois University Board of Trustees.

ARTICLE 7
LABOR MANAGEMENT CONFERENCE

Section 1.

The Union and Employer mutually agree that in the interest of efficient
management and harmonious employee relations, it is desirable that meetings be held
between Union representatives, and the Director of Employee and Labor Relations or
designee. Such meetings shall be requested in advance by either party by placing in
writing a request to the other for a “labor-management conference” and expressly
providing the agenda for such meeting. Unless mutually agreed to do otherwise, such
meetings shall be held on the campus of Eastern lllinois University. The purpose of a
‘labor-management conference” shall normally be limited to the following:

a) Discussion on the implementation and general administration of this
Agreement.

b) Pro-active approach to resolving disputes.

c) A sharing of general information of interest to the parties.
Section 2.

It is expressly understood and agreed that such meetings shall be exclusive of
the grievance procedure. Grievances being processed under the grievance procedure

shall not be considered at “labor-management conferences” nor shall negotiations for
the purpose of altering any or all of this Agreement be carried on at such meetings.



ARTICLE 8
GRIEVANCE PROCEDURE AND ARBITRATION

Section 1.

A grievance is defined as a claim of a violation of a specific provision of this
Agreement. Any grievance filed shall be on a form prescribed by the Employer and
refer to the specific provision alleged to have been violated. It shall set forth the facts
pertaining to the alleged violation. Any claims not conforming to the provisions of this
definition shall be denied by the Employer as not constituting a grievance.

Demotions, discharges, probationary dismissals, suspensions of thirty (30) days
or more, reallocations, and reclassifications are not subject to this Grievance Procedure,
but shall be subject to the appeal or review processes as put forth by the State
Universities Civil Service Rules.

Section 2.

Step 1. Whenever an employee(s) has a grievance, the employee or a Union
representative shall have five (5) working days from the date of occurrence giving rise to
the alleged violation to file the grievance. The grievance shall be reduced to writing and
the written grievance shall be presented to the Director of Facilities, Planning and
Management or his/her designee. The Director of Facilities, Planning and Management
or his/her designee shall respond in writing within five (5) working days.

Step 2. If the grievance is not resolved at Step 1, the same written grievance shall
be presented, by the Union, to the Director of Employee and Labor Relations within five
(5) working days after the Step 1 response. The Director of Employee and Labor
Relations or his/her designee shall conduct a meeting on the grievance within ten (10)
working days. The Director of Employee and Labor Relations or his/her designee shall
respond in writing within ten (10) working days after the meeting.

Step 3. If the grievance is not resolved in Step 2, the Union Business Manager or
his/her designee may request a pre-arbitration conference to include representatives of
the Union and the Office of Employee and Labor Relations for the purpose of attempting
to resolve the grievance. Such request shall be presented by the Union Business
Manager or his/her designee, in writing, to the Office of Employee and Labor Relations
within ten (10) working days from the receipt of the opinion of the Director of Employee
and Labor Relations or Designee under Step 2. If the grievance is not resolved, either
party may submit the grievance to arbitration.

Section 3.

A. If the Union is not satisfied with the Step 3 response, the written grievance may
be referred to arbitration by so notifying the Office of Labor Relations in writing within
ten (10) working days after the receipt of the decision. The Office of Employee and
Labor Relations and the Union shall attempt to agree upon an arbitrator, but if they
unable to do so within ten (10) working days of the written notice to arbitrate, the parties
shall jointly request the Federal Mediation and Conciliation Service or Department of



Labor Mediation Services to submit a panel of seven (7) arbitrators. The parties shall
alternately strike the name of three (3) arbitrators, taking turns as to the first strike. The
remaining person shall be the arbitrator who shall be notified of his/her selection by a
joint letter from both parties requesting that a date and time for the hearing be
established subject to the reasonable availability of the parties.

B. Both parties agree to attempt to arrive at a joint stipulation of the facts and issues
as outlined to be submitted to the arbitrator. The Employer or the Union shall have the
right to request the arbitrator to require the presence of witnesses and/or documents.
Each party shall bear the expense of its own witnesses who are not employees of the
Employer. The Employer shall not be obligated for payment of employee’s travel
expenses and/or time spent outside of the employee’s normal working hours.

Questions of arbitrability shall be decided by the arbitrator. The arbitrator shall make a
preliminary determination on the question of arbitrability. Once a determination is made
that the matter is arbitrable or if such preliminary determination cannot be reasonably
made, the arbitrator shall then proceed to determine the merits of the grievance.

The arbitrator shall have no authority to amend, modify, nullify, ignore, add to or
subtract from the provisions of this Agreement. The expenses and fees of the arbitrator,
and the cost of the hearing room shall be shared equally by the parties.

Section 4.

A. Grievances may be withdrawn at any step of the Grievance Procedure
without prejudice. Grievances not filed or appealed within the designated
time limits will be treated as withdrawn grievances.

B. The time limits at any step or for any hearing may be extended in writing by
mutual agreement of the parties involved at that particular step.

C. If the Employer does not respond within the prescribed time limits, the
grievance shall be automatically advanced to the next step of the procedure,
except arbitration.

ARTICLE 9
NO STRIKE / NO LOCKOUT

Section 1.

It is hereby agreed by the Union and the Employer that since this Agreement
provides for the orderly and amicable resolution of disputes, differences,
disagreements, or employment, there shall be no strikes, work stoppages, slowdowns,
or any other form of concerted job action during the term of this Agreement. No officer
or representative of the Union shall authorize, institute, instigate, aid or condone any
such activities.



Section 2.
No lockout of employees shall be instituted by the Employer or its representative
during the term of this Agreement.

ARTICLE 10
BENEFITS

Section 1.

A. The employees in the bargaining unit shall be entitled to these specific benefits as
provided to civil service employees by the Board of Trustees of Eastern lllinois
University Regulations, as from time to time amended, including Section I.A.9 and
C.7 as indicated: Limitations and Eligibility, Section 11.C.7.a; Vacation Leave,
Section I.C.b; Sick Leave, Section II.C.d.; Bereavement Leave, Section |l.C.7 f.;
Educational Benefits, Section [I.C.7.h.; Family Medical Leave (FMLA), Section
[IC.7.e.; Court Required Service, Section I1.A.9.c.; Section ILA.9.f.; Military Leave,
Section 1. A.9.b.; Emergency Leave, Section lIA.9.e.; and Leave of Absence,
Sections 11.C.7.g., I1.C.9; Sick Leave Bank, EIU Internal Governing policy.

B. Holidays: Paid Holidays for employees in the bargaining unit shall be as follows:
Labor Day, Day after Thanksgiving, Thanksgiving Day, Day before or after
Christmas, Christmas Day, Day before or after New Year's Day, New Year's Day,
Martin Luther King’s Birthday, Lincoln’s Birthday, Memorial Day, Independence Day.

C. In the event that work is required on any observed holiday as stated above,
compensation shall be as specified in the Board of Trustees Regulations.

Section 2.

The Benefits described in these Regulations shall be subject to applicable state
and federal laws and shall be automatically terminated or modified to maintain
congruence with such laws or any repeal or amendment thereof.

ARTICLE 11
HEALTH AND LIFE INSURANCE, PENSIONS AND DISABILITY

Section 1.

During the term of this Agreement, health and life insurance benefits shall be
provided to all eligible employees covered by this Agreement in accordance with lllinois
State Employees Group Insurance Act of 1971. The parties agree to accept the terms
and conditions of life and health benefits as provided by the Department of Central
Management Services at a statewide level intended to apply to state universities.

Section 2.

During the terms of this Agreement, retirement, death, and disability benefits
shall be provided to all eligible employees covered by this Agreement in accordance
with lllinois Compiled Statutes, Chapter 40, Pensions.



