STUDENT LEARNING ASSESSMENT PROGRAM

SUMMARY FORM

Degree and Program Name:  Student Teaching


PART ONE:








	WHAT ARE THE LEARNING

OBJECTIVES?
	HOW, WHERE, & WHEN

ARE THEY ASSESSED?

COMMITTEE/PERSON

RESPONSIBLE:
	WHAT ARE THE
EXPECTATIONS
(QUANTITATIVE AND/OR
QUALITATIVE) FOR 

SATISFACTORY
PERFORMANCE?
	WHAT ARE THE RESULTS?
	HOW WILL THE RESULTS

BE USED?

COMMITTEE/PERSON

RESPONSIBLE:

	1. Upon completion of the student teaching semester the pre-service teacher will be able to:
1. Design instruction to develop and utilize the cognitive processes by which pupils learn.

2. Design instruction to promote a healthy self-concept in students.

3. Demonstrate alternative method of achieving similar learning outcomes.

4. Decide what will be learned and way to achieve it.

5. Demonstrate/exhibit sensitivity to students’ feelings.

6. Emphasize higher-order, critical thinking.

7. Manage the classroom to optimize academically engaged time.

8. Strive to develop in students intellectual, social, ethical, and moral skills and behaviors.

9. Develop a desire for lifelong learning in students and personally display one’s own desire for lifelong learning, including self-evaluation skills.

10. Demonstrate good communication skills.

11. Use basic concepts of measurement and assessment in instructional decision-making.

12. Provide for the uniqueness of individuals, recognizing the characteristics of culturally pluralistic and “at risk” populations, and foster appreciation for those differences.

13. Perform successfully within the social and political contexts of schools and community.

14. Model appropriate professional behavior . . ethical, legal, social, moral.

15. Demonstrate a mastery of the basic skills in language arts and mathematics.

16. Demonstrate knowledge of facts and an understanding of fundamental principles, ideas, and relationships among the various knowledge domains.

17. Demonstrate a mastery of the structure of the discipline(s) selected for specialization-theories, concepts, facts, principles, ideas, relationships.

18. Demonstrate knowledge of past and present developments, issues, research, and social influences in the field of education.

19. Demonstrate competencies in using and integrating available technology into the teaching and learning process.


	Throughout student’s teacher education program and in the capstone full semester student teaching experience.
In Student Teaching all of these objectives have been expected to be met and have been assessed by the University coordinator and the cooperating teacher based on student teacher performance in the classroom at mid-term and at the end of student teaching.
Major Department and Office of Clinical Experiences.  
The Office of Clinical Experiences reviews the final evaluation on each student teacher.  The final evaluations have been analyzed relative to student performance collectively in student teaching and by major.  The analyzed data is shared with the University coordinators and the major departments.  Data should be used by major departments for program improvement but this is not the purview of Student Teaching or the Office of Clinical Experiences.

Assessment of these objectives prior to student teaching in the major’s program is the responsibility of the major department and the departments providing professional education service courses.  Objectives are not assessed in every course but where and how is by course.  Assessment of these nineteen outcomes has been expected across the student’s program.

COTE and the Dean of the College of Education are responsible for monitoring, not Student Teaching.
	All teacher education candidates must earn credit in student teaching in order to graduate.
Credit is earned through performance by the student teacher in the classroom reflecting satisfactory or proficiency on each of these 19 outcomes.  A student who is not able to earn satisfactory – proficient ratings would not be given “credit” for student teaching.  
	In the Fall of 2003, 302 of 303 student teachers completed student teaching.  This is a 99.6% success rate.  In Spring 2004, 270 of 272 student teachers completed student teaching successfully.  This is a 99.2% completion rate.  Student teachers who are removed may be allowed to repeat student teaching during a subsequent semester but each must develop a remediation plan which must be met before the subsequent experience commences.  Reasons for no credit or required withdrawal are varied.
In academic year 03-04 one individual of the three non-completers took a medical withdrawal.  2 of the 3 lacked subject matter competence.  Two of the three were Elementary Education majors.  One of these two lacked subject matter competence.  The other individual lacking subject matter competence was a Social Science major.
	To determine effectiveness of teacher preparation program.
COTE and Dean of the College of Education.  


PART TWO:
SUMMARIZE CHANGES AND IMPROVEMENTS IN CURRICULUM, INSTRUCTION, AND LEARNING THAT HAVE RESULTED FROM THE IMPLEMENTATION OF YOUR ASSESSMENT PROGRAM.

The student teaching experience is the capstone experience of the teacher education program.  It is aimed at providing the opportunity for the pre-service teacher to take all of the knowledge and skills from the total teacher education program and put those to work in the classroom.  All 19 goals have been addressed in this experience through December 2003.  As of January 2004 a transition has been made from these 19 goals to the Illinois Professional Teaching Standards.  A new student teaching evaluation developed by a group of K-12 teachers in concert with a Chicago area coordinator was piloted Spring 2004.  Inter-rated reliability is in the process of calculation to be used to fine-tune the new instrument.

The  new evaluation instrument to be used by the cooperating teacher and coordinator in the public school is criterion referenced, tied to Illinois Professional Teaching Standards, and will be used by all coordinators, across all student teachers and majors.  This evaluation is to be completed after a minimum of four (4) structured observations of teaching performance and performance in associated duties.  The cooperating teacher in the public school has primary responsibility for completion of this instrument after extended time working with the student teacher on a daily basis.  


The Department of Student Teaching does not have majors nor does it have any undergraduate coursework beyond Student Teaching 4000 and 4001.  All student teachers have an academic major.  The major department is responsible for the assessment in the major.  The Department of Student Teaching also does not offer general education courses.  Student teachers have completed general education courses in other departments that have responsibility for the assessment of these learning outcomes.


Areas for improvement:  Group data specific to performance of student teachers gives insights as to which outcomes are program strengths and which need further attention in the teacher education curriculum.  Data by major after the new instrument has been used across time will be shared with departments by Associate Dean Bower.  


Results of the final student teaching evaluation for each student teacher in a given academic semester have been analyzed by the five domains of the Unit Conceptual Framework:  Subjects, Strategies, Societies, Technology and Students.  Data has been analyzed using the 19 outcome instrument for the whole group for Fall 2000 through Spring 2003.  While the cover sheet indicates analysis is by “question”, question in this instance refers to the “performance indicators” as aligned to the five domains of the unit conceptual framework.

This data reflects that across the performance indicators as aligned to the five domains that between Fall 2000 and Spring 2003, 76.1% of all student teachers (1260 of 1655) were “proficient” and 23.9% (395 of 1655) demonstrated “satisfactory” competence in student teaching.  In 2002-03, 77.5 % (450 of 581) were “proficient” across performance indicators.  In 2002-03, 22.5% (131 of 581) were demonstrated “satisfactory” competence.

Data for Fall 2003 was not yet included in the analysis.  Spring 2004 the new instrument based on the Illinois Professional Teaching Standards was piloted.  Data beginning Fall 2004 will be based on this new instrument.









