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PART ONE

	What are the learning objectives?
	How, where, and when are they assessed?
	What are the expectations?
	What are the results?
	Committee/person responsible? How are the results shared?

	Students will develop theoretical and background knowledge related to successful practice as a school psychologist.
	a) Successful portfolio

presentation during the spring of 2nd year1. 

b) Post-internship

survey (5-point Likert scale) is completed by students.

c) Praxis exam results

(Nationally Certified School Psychologist by NASP)3
	a) 90% pass with

first submission

b) Mean rating of 4 

or better from 90% of students
c) 90%  will achieve

a passing score
	a) 100% passed

b) 100% of incomplete data (4 of 7 students*) rated items with mean of 4 or better).

c) 100% passed


	a) Program coordinator

collects and distributes portfolios to School Psychology Program Committee2  for assessment. Results are shared with the committee.  

b) Program coordinator 

shares results with program faculty2.

c) Program coordinator collects scores from students and shares with program faculty.

	Students will apply knowledge and demonstrate problem solving, communication, and critical thinking in practicum and internship
	a) Practicum supervisor 
ratings (5-pont Likert scale) at final.

b) Intern supervisor 
Ratings (criterion-based)
c) Successful portfolio 
presentation during the spring of internship year.

d) Illinois State 
certification exam results


	a) 90% will receive 
ratings of 4  or higher

b) 90% will receive 
ratings of competent by end of internship

c) 90% pass with 
first submission

d) 90% will pass 
writing portion of test
	a) 100% received ratings of 3 or higher

b) 100% rated competent

c) 100% passed

d) 100% passed
	a) Program coordinator 
shares results with program committee.

b) Program coordinator 
shares results with program faculty.

c) Program coordinator 
shares results with program faculty.

d) Program coordinator 
shares results with program faculty.

	Students will develop an understanding of statistics and research methodology and demonstrate the ability to apply this knowledge
	a) Post-internship 
Survey (5-point Likert scale) is completed by students
b) Students will 
successfully defend a thesis

c) c)  Successful portfolio presentation during the spring of internship year.
	a) 90% will rate 
relevant items 4 or higher

b) 90% will defend 
within three years of starting the program

c) 90% pass with first submission
	a) 100% of incomplete data (4 of 7 students*)
b) 86 % defended 
within three years

d) 100% passed


	a) Program coordinator 
shares results with program faculty.

b) Program coordinator 
shares results with program faculty.

c) Program coordinator 
shares results with program faculty.

	Students will demonstrate an understanding of ethical principals and standards in classes and in applied settings.
	a) Praxis exam results 
(for National Certified School Psychologists administered by NASP) 
b) Practicum supervisor 
ratings (5-point Likert scale) at final.

c) c) Internship supervisor ratings (criterion-based)
	a) 90% will 
score average or above on the Ethical and Legal Considerations portion of the test
b) 90% will be rated 
at 4 or higher

c) 90% will be rated Competent on the final rating
	a) 100% of 
incomplete data
 (4 of 7* students scored within this range)
b) 100% of 

incomplete data (6 of 7 students  so rated)
c) 100% so rated


	a) Program coordinator 
shares results with committee members.

b) Program coordinator 
shares results with committee members.

c) Program coordinator shares results with committee members.

	Students will demonstrate technological proficiency for research and practice.
	a) Internship supervisor 
ratings (criterion-based)
b) Successful portfolio 
presentation during the spring of internship year.

c) Post-internship survey results (5-point Likert Scale  completed by students) 

c) 
	a) 90% will be rated 
competent on the final rating

b) 90% pass with 
first submission

c) 90% will rate 
relevant items 4 or higher.
	a) 100% were rated as 
competent

b) 100% passed

c) 100% of incomplete data  (4 of 7 students  so rated)
	a) Program coordinator 
shares results with program faculty.

b) Program coordinator 
shares results with program faculty.

c) Program coordinator 
shares results with program faculty.


1=Successful Portfolio=Student is capable of analyzing, organizing, and presenting information to demonstrate knowledge and performance in the 11 domains 
of NASP training standards as indicated by a rating of 2 or 3, meets or exceeds expectations, respectively.
2.=School Psychology Program Committee=the core program faculty, school psychologists (program faculty includes all faculty who teach in the program) 

3=NASP, National Association of School Psychologists (accreditation body).
*4 of 7 students have turned in completed Post-Internship Survey and PRAXIS scores.  One hundred percent is expected by the end of the summer.
Italic=Indicates change in expectation
PART  TWO
Describe what your program’s assessment accomplishments since your last report was submitted.  Discuss ways in which you have responded 

to the CASA Director’s comments on last year’s report or simply describe what assessment work was initiated, continued, or completed.
Response to CASA Director’s Comments on 2009-2010 Report  

	Are you using a rubric for the portfolio presentation?  It would be helpful to include copies of these instruments with the next iteration of this report.  

Yes, and rubric is attached.

Are you using the same 5-point Likert scale on all your surveys and ratings instruments?  
No.  Some instruments are criterion-based.  For example, the Internship Plan uses the following criterion-based assessment measure: New Skill Level (skill that is just being learned), Developing Skill Level (being functionally knowledgeable about delineated process but not yet proficient at an entry practitioner level), and Competent Skill Level (being knowledgeable about and has attained the skill level of an entry level practitioner) or No Opportunity to Observe.  The Portfolio Evaluation Rubric is also criterion-based: 1=Below Criterion: Candidate does not yet meet expectations for the specialist level of training or entry into the profession without more practice and supervision, 2 = Meets Criterion: Candidate meets expectations for the specialist level of training and entry level competency in the profession, or 3 = Exceeds Criterion: Candidate exceeds expectations for specialist level training and entry level competency in the profession. Copies of all assessment instruments are attached.

	What constitutes “successfully defend[ing] a thesis”?  

Successfully defending a thesis means that the student has produced an original thesis project, the faculty supervisor and committee members have reviewed the thesis, examined/questioned the student at a public forum presentation, and approved the final product as satisfactory for meeting the thesis standard and requirements of the department, the university, and the profession.

You may also want to consider whether a rating of 3 on a 5-point Likert scale is really what you want to see students achieve at the graduate level. 
Students have always been required to receive a rating of 5 (excellent) or 4 (Good) at the final evaluation (a rating of 3 is acceptable only at mid-term).  This was a reporting error, which has been corrected.


	Can you offer the number of students covered by the percentages?  

The number of students covered by the various percentages is reported in the summary.

Have you noticed any differences in the portfolios now that you have made the switch to case studies?  

The portfolio now serves multiple purposes:  It is a comprehensive examination; students have to show their knowledge of each of the 11 NASP training standards and support this knowledge with documentation (case study).  It is an assessment instrument; not only students self-assess to identify their strength and areas needing improvement; the faculty assesses the students’ competence. As a result, the student suggests a plan for improvement when indicated, and the faculty provides input. It is a program evaluation giving the faculty the opportunity to assess whether or not programmatic change is necessary.   And, it is a capstone experience for the students. Most comment, “It gave me the chance to pull together what I have learned. I did not realize how much we have covered. Or, I feel more prepared after going through the portfolio process.”

You mention in Part 3 that you may need to look at theses.  I am assuming that completing the thesis is an issue since you have a 67% completion rating here with a target of 90% within 3 years.  

Regarding thesis, the contributing factor to the low completion rate is the fact students have been allowed to start internship 
before proposing their thesis.  This puts unrealistic demand on the student, i.e., in addition to transitioning and adjusting to 
an intense fulltime internship, the student has to propose thesis in the fall and defend it in the spring semester.  This process has not
 worked.  
Solution:  Beginning with the 2010 academic year, the successful completion of a thesis proposal and IRB approval are 
prerequisites for internship.  To keep students on track, the Program Coordinator will introduce students to the process, steps, and 
demands of a thesis during their first semester in the program. Students will be  provided with a timetable for thesis, and  the Program 
Coordinator will monitor their progress by holding a “thesis check in” meeting at least twice a semester.  
Also, you mention a couple of times that you have an incomplete sample.  Does that mean you are expecting more results or not all the students completed certain assessments?

It means that complete data were not available at the time the SLAP report was due; although 100% participation is realized by the end of summer.  

Solution: The  due date for the three assessment instruments for the program are changed:  Beginning at the 2011-12 academic year, Post Internship Survey is due in April, and students are required to take the PRAXIS  (National Certification) and State of Illinois Certification Examinations during the fall semester. This change will give us time to collect the necessary data for a more complete LSAP Assessment Report.  More importantly, taking the exam in the fall will balance the interns’ schedule, i.e., they avoid preparing for the examinations while completing thesis.  

	Are results shared with faculty who teach the courses or are the committee members all of the faculty who teach in this program?

School Psychology Program Committee refers to the core program faculty, school psychologists; and program faculty includes all faculty who
teach in the program.  Thus far, results were shared only with the program committee.  Beginning this academic year, 2010-11, all  results, 
except practicum evaluation will be shared with the program faculty.


PART THREE
Summarize changes and improvements in curriculum, instruction, and learning that have resulted from the implementation of your 
assessment program.  How have you used the data?  What have you learned?  In light of what you have learned through your assessment 
efforts this year and in past years, what are your plans for the future?  

Program faculty will discuss assessment results early in the fall semester to determine what, if any, curricular changes to make.  Test scores and supervisor 

ratings suggest that coverage of topical areas (11 NASP Standards) is adequate. 
Changes made as the result of assessment in 2009-2010 are included under response to the director's comments above.
The following list summarizes progress made on the Specialist in School Psychology assessment program:

1. Continued assessment practices

a. Post-internship questionnaire is now due in April*

b. Collection of Praxis Test score, National Certification,  is now due in February*

c. Collection of Illinois State Board of Education Certification Test score is now due in February*

d. Practicum supervisor ratings

e. Internship supervisor ratings

f. Portfolio evaluation
g. Thesis completion

2. New assessment initiatives
a. Report Exit Interview prior to internship that informs program loop back.
3. Assessment recognition

a. Continued designation as First Choice Program from the graduate school 

*  *  *  *  *  *  *  *  *
Please complete a separate worksheet for each academic program (major, minor) at each level (undergraduate, graduate) in your department.  Worksheets are due to CASA this year by June 15, 2011.  Worksheets should be sent electronically to � HYPERLINK "mailto:kjsanders@eiu.edu" ��kjsanders@eiu.edu� and should also be submitted to your college dean.  For information about assessment or help with your assessment plans, visit the Assessment webpage at � HYPERLINK "http://www.eiu.edu/~assess/" ��http://www.eiu.edu/~assess/� or contact Karla Sanders in CASA at 581-6056.	





Specialist in School Psychology





John Mace, Department Chair; 


Prepared by Assegedetch HaileMariam, Program Coordinator
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