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PART ONE

	What are the learning objectives?
	How, where, and when are they assessed? 
	What are the expectations?
	What are the results?
	Committee/ person responsible?  How are results shared?

	1. A depth of content knowledge in the discipline
SLRP: 1

Conceptual Framework: Students, Subjects, Technologies

Dispositions: n/a
NBPTS: 2A
	Advanced Candidate Assessments:

- #1 (end of first semester) 
- #2 (end of third semester) 
- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 
Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

100%  Developing

0%  Proficient

Assessment #2
0%  Not evident

93%  Developing

7%  Proficient
Assessment # 3
(Fall 2011)

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.


	2. Effective use of technology as appropriate

SLRP: 1

Conceptual Framework: Students, Subjects, Technologies

Dispositions: n/a
NBPTS: 3A
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

93%  Developing

7%  Proficient

Assessment #2
0%  Not evident

73%  Developing

27%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	3. The ability to apply content knowledge to practice

SLRP: 1

Conceptual Framework: Students, Subjects, Technologies

Dispositions: n/a
NBPTS: 2A
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

100%  Developing

0%  Proficient

Assessment #2
0%  Not evident

100%  Developing

0%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	4. An understanding and respect for professional ethics in the discipline

SLRP: 1

Conceptual Framework: Students, Subjects, Technologies

Dispositions: PEP

NBPTS: n/a
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

100%  Developing

0%  Proficient

Assessment #2
0%  Not evident

93%  Developing

7%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	5. A respect for the professional environment through their honesty, integrity, and professionalism

SLRP: 1

Conceptual Framework: Students, Subjects, Technologies

Dispositions: PEP

NBPTS: n/a
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

93%  Developing

7%  Proficient

Assessment #2
0%  Not evident

87%  Developing

13%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	6. The ability to effectively evaluate situations and identify an appropriate course of action

SLRP: 2

Conceptual Framework: Strategies, Technologies

Dispositions: n/a
NBPTS: 3C
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

100%  Developing

0%  Proficient

Assessment #2
0%  Not evident

100%  Developing

0%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	7. Effective oral communication skills

SLRP: 3

Conceptual Framework: Students, Subjects, Technologies

Dispositions: EC

NBPTS: 5C
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

60%  Developing

40%  Proficient

Assessment #2
0%  Not evident

93%  Developing

7%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	8. Effective written communication skills

SLRP: 3

Conceptual Framework: Students, Subjects, Strategies

Dispositions: EC

NBPTS: 5C
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
20%  Not evident

60%  Developing

20%  Proficient

Assessment #2
0%  Not evident

67%  Developing

33%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	9. Effective, fair, and honest communication considering not only the message but also the audience

SLRP: 3

Conceptual Framework: Students, Subjects, Strategies

Dispositions: IWS, EC

NBPTS: 1B
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

87%  Developing

13%  Proficient

Assessment #2
0%  Not evident

100%  Developing

0%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	10. An understanding of the role of research in the discipline

SLRP: 4

Conceptual Framework: Subjects

Dispositions: PTLS

NBPTS: n/a
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

100%  Developing

0%  Proficient

Assessment #2
0%  Not evident

60%  Developing

40%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	11. The ability to conduct research and apply it to practice

SLRP: 4
Conceptual Framework: Subjects

Dispositions: n/a
NBPTS: n/a
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
40%  Not evident

60%  Developing

0%  Proficient

Assessment #2
0%  Not evident

87%  Developing

13%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	12. An understanding of individual differences in clientele

SLRP: 5

Conceptual Framework: Students, Subjects, Strategies

Dispositions: n/a
NBPTS: 1B, 1D
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

100%  Developing

0%  Proficient

Assessment #2
0%  Not evident

100%  Developing

0%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	13. A respect for all clientele by fostering a supportive and encouraging atmosphere in their workplace

SLRP: 5

Conceptual Framework: Students, Subjects, Strategies

Dispositions: IWS, SDE

NBPTS:1D
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

100%  Developing

0%  Proficient

Assessment #2
0%  Not evident

100%  Developing

0%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	14. A respect for individual differences through the use of rich and varied approaches

SLRP: 5

Conceptual Framework: Students, Subjects, Societies

Dispositions: IWS, PTLS

NBPTS: 1B, 2C, 3A
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

100%  Developing

0%  Proficient

Assessment #2
0%  Not evident

80%  Developing

20%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	15. Willingness to provide evidence of differentiation of curricula

SLRP: 5

Conceptual Framework: Students, Subjects, Societies, Strategies

Dispositions: SDE, PTLS

NBPTS:1B
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

93%  Developing

7%  Proficient

Assessment #2
0%  Not evident

67%  Developing

33%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	16. Willingness to provide evidence of inquiry based instruction

SLRP: 5

Conceptual Framework: Students, Subjects, Strategies

Dispositions: PTLS

NBPTS: n/a
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

93%  Developing

7%  Proficient

Assessment #2
0%  Not evident

80%  Developing

20%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	17. Willingness to engage in reflective practice

SLRP: 5

Conceptual Framework: Students, Subjects, Strategies

Dispositions: PEP

NBPTS: 4C
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
7%  Not evident

53%  Developing

40%  Proficient

Assessment #2
0%  Not evident

0%  Developing

100%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	18. The ability to collaborate with other professionals to promote the success of their clientele

SLRP: 6

Conceptual Framework: Societies

Dispositions: n/a
NBPTS: 5A, 5C
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
0%  Not evident

87%  Developing

13%  Proficient

Assessment #2
0%  Not evident

100%  Developing

0%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	19. The ability to effectively work with the community to promote the success of their clientele

SLRP: 6

Conceptual Framework: Societies

Dispositions: n/a
NBPTS: 5A, 5B, 5E
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
100% No basis for judgment

o%  Not evident

o%  Developing

o%  Proficient

Assessment #2
0%  Not evident

100%  Developing

0%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.



	20. Commitment to professional growth and development

SLRP: 6

Conceptual Framework: Students, Subjects

Dispositions: PEP

NBPTS: 4A
	Advanced Candidate Assessments:

- #1 (end of first semester) 

- #2 (end of third semester) 

- #3 (end of sixth semester) (these assessments are completed by group consensus by the faculty members who have taught the cohort in the most recent semesters).

NBPTS Portfolio (end of sixth semester) (process for assessing these portfolios to be determined).
	Assessment #1: at least 35% at or above the “Developing” level.
Assessment #2: at least 70% at or above the “Developing” level and at least 25% at the “Proficient” level. 

Assessment #3: 100% at or above the “Developing” level and at least 50% at the “Proficient” level. 
	Assessment #1
13%  Not evident

67%  Developing

20%  Proficient

Assessment #2
0%  Not evident

53%  Developing

47%  Proficient
Assessment # 3
(Fall 2011) 

NBPTS Portfolio
(Fall 2011)
	Department graduate faculty.  Results to be shared in graduate faculty meetings.




PART TWO

Describe your program’s assessment accomplishments since your last report was submitted.  Discuss ways in which you have responded to the CASA Director’s comments on last year’s report or simply describe what assessment work was initiated, continued, or completed.

This is the first report for the M.S.Ed Master Teacher program, which is designed for full-time, experienced teachers and is aligned to the National Board for Professional Teaching Standards.  This is a cohort program that began in the Fall 2009 semester; the cohort is completing the final two courses for the program during the Summer 2011 semester.  The assessment accomplishments for the program have been to (1) develop the Advanced Candidate Assessment and (2) implement the Assessment for the Entry (end of first semester) and Mid-Point (end of third semester) administrations.  This assessment was developed collaboratively by the department’s graduate faculty; it incorporates and correlates to (a) the Unit’s “Student Learning Requirements for Graduate Programs,” (b) the Unit’s Conceptual Framework Domains, (c) the Unit’s Dispositions Framework, and (d) the National Board for Professional Teaching Standard’s Core Propositions.
With the first cohort of the program graduating this summer, the graduate faculty will meet in the Fall 2011 semester to conduct the third (Completion) Advanced Candidate Assessment.  Additionally, the graduate faculty will review the National Board for Professional Teaching Standards portfolios that each student completed.  The faculty will develop a process for assessing these portfolios for the purpose of program improvement.

PART THREE
Summarize changes and improvements in curriculum, instruction, and learning that have resulted from the implementation of your assessment program.  How have you used the data?  What have you learned?  In light of what you have learned through your assessment efforts this year and in past years, what are your plans for the future?  
To date, the data from the program’s assessment have not been analyzed or used for program improvement.  Graduate faculty will convene during the Fall 2011 semester to review Advanced Candidate Assessment data, develop a process for assessing completed NBPTS portfolios, and to discuss what these data reveal about the program’s curriculum, instruction, and learning.  Some potential questions to address:
1. After using the Advanced Candidate Assessment for the first cohort, do we believe it captures the kind of information we need?

2. How should be we best assess the graduates’ NBPTS portfolios for the purposes of program assessment and improvement?

3. Should we develop and implement course-specific assessments more directly connected to the program’s objectives and incorporate the results of these assessments in our annual report?

4. Because this program is currently aligned with the National Board for Professional Teaching Standards, should we develop more explicit and specific assessment processes that reflect this alignment, e.g., incorporate more “field-based” assessments in the courses?

5. With the publication of the new Illinois Professional Teaching Standards, should these standards also be incorporated in the Assessment Plan?

6. Given the results of the Entry and Mid-Point Advanced Candidate Assessments for the first cohort, what adjustments do we need to make in the curriculum and instruction of the program to improve the results of these assessments for the second cohort?
Student Learning Requirements for Graduate Programs (SLRP)
1. A depth of content knowledge including effective technology skills and ethical behaviors.
2. Critical thinking and problem solving.

3. Oral and written communication skills.

4. Advanced scholarship through research and/or creative activity.

5. Ability to work with a diverse clientele, recognizing individual differences.

6. Ability to collaborate and create positive relations with the school, community, and profession in which they work.

Conceptual Framework

Diverse Students – Educators must consider a range of individual differences…..Educators must have the knowledge bases to make educational decisions that are appropriate in the framework of a pluralistic society. Within educational environments and in the context of all collaborative relationships, educators must reflect their understanding and acceptance of diversity. 

Diverse Strategies –Diverse strategies include flexible, interactive, multiple and varied opportunities to learn and practice while accommodating individual learning styles, differing stages of development and individual needs or interests. 
Diverse Technologies – What students must know and understand about information technology in order to use in working effectively with students and professional colleagues; the systematic application of scientific or organized knowledge to practical tasks.

Diverse Societies/Communities – The effective educator must collaborate, create positive relationships with colleagues, and interact with parents and communities that vary greatly from one school to another.  It is necessary for educators to have an understanding of a broad array of situations and populations with whom they may work. Educators must have the opportunity to reflect on how their own background and experiences will impact their ability to meet the needs of students coming from diverse societies. 

Diverse Subjects and Levels – Professional education programs build upon a foundation of general education and culminate in the acquisition and demonstration of professional knowledge.  Educators must facilitate the transformation of disciplinary knowledge into forms of knowledge that are appropriate for students in their respective environments.
Dispositions

IWS – Interaction with Students/Others – Refers to behaviors that demonstrate the candidate's regard for the learners/others. These may include acts of fairness, respectful tone of voice, positive use of humor, and interest in students/others as individuals. Candidate should demonstrate a supportive and encouraging atmosphere for learning through interactions with students/others. 

PEP – Professional Ethics & Practices – May be evidenced through acceptable dress and grooming, and timeliness, not only in arrival and departure, but in completion of tasks. Includes appropriate use of language, academic integrity and honesty, the ability to keep professional confidences, and accepting of constructive criticism. The candidate incorporates and values the reflective process. 

EC – Effective Communication – Refers to one's regard for honest, fair, and accurate communication. Encompasses the belief that teachers must model effective communication. Effective, non-judgmental communication considers the audience as well as the message. 

PTSL – Planning and Teaching for Student Learning – Refers to the belief that all individuals can learn. These beliefs are evidenced in the acts of planning and teaching. Positive dispositions in this area are reflected in rich and varied teaching approaches and assessments. 

SDE – Sensitivity to Diversity and Equity – Candidate demonstrates sensitivity to diversity through his/her actions, language and discourse. This is evidenced by modifying instructional approaches to meet the needs of diverse learners. Opportunities are equitable regardless of student characteristics such as race, gender, disability, and socio-economic status. 
National Board for Professional Teaching Standards Core Propositions

Proposition 1: Teachers are Committed to Students and Their Learning

· NBCTs are dedicated to making knowledge accessible to all students. They believe all students can learn.

· They treat students equitably. They recognize the individual differences that distinguish their students from one another and they take account for these differences in their practice.

· NBCTs understand how students develop and learn.

· They respect the cultural and family differences students bring to their classroom.

· They are concerned with their students’ self-concept, their motivation and the effects of learning on peer relationships.

· NBCTs are also concerned with the development of character and civic responsibility.

Proposition 2: Teachers Know the Subjects They Teach and How to Teach Those Subjects to Students.

· NBCTs have mastery over the subject(s) they teach. They have a deep understanding of the history, structure and real-world applications of the subject.

· They have skill and experience in teaching it, and they are very familiar with the skills gaps and preconceptions students may bring to the subject.

· They are able to use diverse instructional strategies to teach for understanding.

Proposition 3: Teachers are Responsible for Managing and Monitoring Student Learning.

· NBCTs deliver effective instruction. They move fluently through a range of instructional techniques, keeping students motivated, engaged and focused. 

· They know how to engage students to ensure a disciplined learning environment, and how to organize instruction to meet instructional goals. 

· NBCTs know how to assess the progress of individual students as well as the class as a whole. 

· They use multiple methods for measuring student growth and understanding, and they can clearly explain student performance to parents.

Proposition 4: Teachers Think Systematically about Their Practice and Learn from Experience.

· NBCTs model what it means to be an educated person – they read, they question, they create and they are willing to try new things.

· They are familiar with learning theories and instructional strategies and stay abreast of current issues in American education.

· They critically examine their practice on a regular basis to deepen knowledge, expand their repertoire of skills, and incorporate new findings into their practice.

Proposition 5: Teachers are Members of Learning Communities.

· NBCTs collaborate with others to improve student learning.

· They are leaders and actively know how to seek and build partnerships with community groups and businesses.

· They work with other professionals on instructional policy, curriculum development and staff development.

· They can evaluate school progress and the allocation of resources in order to meet state and local education objectives.

· They know how to work collaboratively with parents to engage them productively in the work of the school.[image: image1][image: image2][image: image3][image: image4][image: image5]
Please complete a separate worksheet for each academic program (major, minor) at each level (undergraduate, graduate) in your department.  Worksheets are due to CASA this year by June 15, 2011.  Worksheets should be sent electronically to � HYPERLINK "mailto:kjsanders@eiu.edu" ��kjsanders@eiu.edu� and should also be submitted to your college dean.  For information about assessment or help with your assessment plans, visit the Assessment webpage at � HYPERLINK "http://www.eiu.edu/~assess/" ��http://www.eiu.edu/~assess/� or contact Karla Sanders in CASA at 581-6056.	





M.S.Ed. – Master Teacher





Stephen Lucas, Chair/Graduate Coordinator








