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PART ONE:

	What are the learning objectives?
	How, where, and when are they assessed? Committee/person responsible?
	What are the expectations?
	What are the results?
	How will/have the results be used? Committee/ person responsible?

	1.  Identify principles of human development and family science to the family service profession.
	· FCS 1800, 2800 & 2850 examination administered and graded quantitatively by faculty member assigned to the course

· Exit Survey assessed by the Chair of SFCS Assessment Committee “I am able to identify principles of human development”
	· Satisfactory, as determined by faculty

· 4 on a five point Likert scale
	· 95% of the participants in one section of FCS 1800 performed in a satisfactory manner or above

· 79% of students responded with a 4 or above
	· Isolate faculty development needs

· Hire faculty with specialization in specific areas

· Determine that course materials are meeting students needs

	2.  Examine social services available to individuals and families and assess varied needs, concerns, and problems of individuals and families.
	· FCS 2800 examination administered and graded quantitatively by faculty member assigned to the course

· Exit Survey assessed by the Chair of SFCS Assessment Committee “I can determine the appropriate social services to address the needs, concerns, and problems of individuals and families.”
	· Satisfactory, as determined by faculty

· 4 on a five point Likert scale
	· no data gathered

· 75% of students responded with a 4 or above
	· Isolate faculty development needs

· Hire faculty with specialization in specific areas

· Determine that course materials are meeting students needs

	3.  Plan, implement, and evaluate activities, programs, and/or services for individuals and families.
	· FCS 4275 final student self evaluations assessed qualitatively by faculty supervisor

· FCS 3853 Activity Planning assignment assessed by faculty member assigned to the course

· Exit Survey assessed by the Chair of SFCS Assessment Committee “I am able to plan, implement, and evaluate activities, programs and/or services for individuals and families.”
	· Satisfactory, as determined by faculty supervisor

· Competent, as determined by faculty

· 4 on a five point Likert scale
	· 87% of students were deemed satisfactory or above by successfully completely Internship

· 83% of students enrolled in the course performed at a satisfactory level or above

· 75% of students responded with a 4 or above
	· Isolate faculty development needs

· Hire faculty with specialization in specific areas

· Determine that course materials are meeting students needs

	4.  Interpret and analyze the impact of legislation, regulation, and standards that impact individuals and families and the programs that serve them.
	· FCS 3000 Public Policy presentation assessed and quantitatively by faculty member assigned to course

· FCS 3853  INTASC/CDA Module qualitatively assessed by faculty member assigned to course

· Exit Survey assessed by the Chair of SFCS Assessment Committee “I can analyze the impact of legislation, regulation, and standards on individuals and families and the programs that serve them.”
	· Satisfactory, as determined by faculty 

· 4 out of 5 on Grade Matrix

· 4 on a five point Likert scale
	· 97.5% of students who took part in the presentation assignment performed at a satisfactory level or above

· 83% of students enrolled in the course performed at a level of satisfactory of above

· 63% of students responded with a 4 or above
	· Isolate faculty development needs

· Hire faculty with specialization in specific areas

· Determine that course materials are meeting students needs

	5.  Engage in professional development activities and reflective evaluation while adhering to professional ethical standards.
	· FCS 4275 students’ final reflective statement assessed qualitatively by faculty supervisor

· Exit Survey assessed by the Chair of SFCS Assessment Committee “I can reflectively evaluate professional behavior while adhering to professional ethical standards.”
	· Satisfactory, as determined by faculty

· 4 on a five point Likert scale
	· 87% of students were deemed satisfactory or above by successfully completely Internship

· 83% of students responded with a 4 or above
	· Isolate faculty development needs

· Hire faculty with specialization in specific areas

· Determine that course materials are meeting students needs

	6.  Demonstrate awareness of cultural diversity.
	· FCS 2800 examination administered and graded quantitatively by faculty member assigned to the course

· Exit Survey assessed by the Chair of SFCS Assessment Committee.  “I gained an awareness of cultural diversity (e.g. racial, ethnic, economic) during my program of study.” (indirect)
	· Satisfactory, as determined by faculty

· Four on a five point Likert scale
	· no data gathered

· 75% of students responded with a 4 or above 
	· Determine if we are meeting the needs of students not of the majority culture

· Facilitate professional development activities for faculty


(Continue objectives as needed.)

PART TWO:  Summarize changes and improvements in curriculum, instruction, and learning that have resulted from the implementation of your assessment program.  How have you used the data?  While this section should focus on the current academic year, some departments may find it useful to discuss trends in longitudinal data.

 The Spring 2004 is the first time we have gathered data using this Assessment Plan. As we developed the Assessment Plan we took a very critical view of our objectives and how they should be met through the curriculum. While it was tempting to avoid using an objective when we realized that we were not addressing the point, we decided that we needed to use the Assessment experience to improve, rather than document what we felt we were doing well. 

Some of the objectives were not measured. It was decided that better standardization of two of our undergraduate courses, FCS 1800 & FCS 2800, would be achieved by writing examination questions that stay consistent from section to section. We will begin that process in the Fall of 2004.

We saw some areas of improvement in our program, specifically in the area of diversity. We are all looking at diversity more closely and attempting to determine ways we might better reach that objective. In addition, we need to replace another faculty member, this Assessment Plan will help us determine the specific strengths a new faculty member will need to bring to the school in order to better help us meet our curriculum objectives.
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Please complete a separate worksheet for each academic program (major, minor) at each level (undergraduate, graduate) in your department.  Worksheets are due to CASA annually by June 15.  Worksheets should be sent electronically to � HYPERLINK "mailto:cskjs@eiu.edu" ��cskjs@eiu.edu�.  For departments undergoing the IBHE program review, this worksheet should be submitted in fulfillment of the requirements for the learning assessment portion of the statewide review.  For information about assessment, visit the Assessment webpage at � HYPERLINK "http://www.eiu.edu/~assess/" ��http://www.eiu.edu/~assess/�.	
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