STUDENT LEARNING ASSESSMENT PROGRAM

SUMMARY FORM: Academic Year 2003-4
Degree and Program Name: MA in Economics
Submitted by:  Lawrence W. Bates


PART ONE:

	What are the Learning Objectives?
	How and When are they Assessed?  Committee/Person Responsible?


	Expectations
	Results
	How will results be used? Committee/Person Responsible.

	1. Alumni of the MA program will be able to apply theory to analyze individual and social issues.


	Graduate Forum (non-thesis option).  Content.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent.
	Three exceeded expectations. 

(Highly competent)
One met expectations. (Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses 

	
	Graduate Forum (non-thesis option).  Analysis and Response to Questions.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent.
	Two exceeded expectations. (Highly competent). 

Two met expectations. (Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses  

	
	Graduate Forum (non-thesis option).  Development.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Two exceeded expectations.

(Highly competent) 

One met expectations. (Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate thesis.  Thesis Method.  Committee/Person responsible.  Graduate Advisor and Thesis Committee.


	Competent
	One exceeded expectations. (Highly competent)
Two met expectations. (Competent).

	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate thesis. Thesis Hypotheses. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Two exceeded expectations. (Highly competent)
One met expectations (Competent).

	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate thesis oral.  Thesis Content.  Committee/Person responsible:  Graduate Coordinator and Thesis Committee.

.
	Competent
	One exceeded expectations. (Highly competent)
Two met expectations (Competent)

	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate thesis oral. Thesis oral Analysis and response to questions.  Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations (Highly competent)
Two met expectations (Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Papers in graduate courses.  Theory Relevance. Committee/Person responsible:  Survey Coordinator and Theory Committee
	Competent
	Theory assessment results indicate enough variability between assessors to indicate a problem with rubrics.  Data will not be submitted this year.

	Theory rubrics will be reconsidered.

If needed, the Curriculum Committee and instructors will revise curriculum.  

	
	Papers in graduate courses.  Theory Limits. Committee/Person responsible:  Survey Coordinator and Theory Committee.
	Competent
	Theory assessment results indicate enough variability between assessors to indicate a problem with rubrics.  Data will not be submitted this year.

	Theory rubrics will be reconsidered.

If needed, the Curriculum Committee and instructors will revise curriculum

	
	Papers in graduate courses.  Theory Application.  Committee/Person responsible:  Survey Coordinator and Theory Committee.
	Competent
	Theory assessment results indicate enough variability between assessors to indicate a problem with rubrics.  Data will not be submitted this year.

	Theory rubrics will be reconsidered.

If needed, the Curriculum Committee and instructors will revise curriculum

	
	Papers in graduate courses.  Writing Content.  Committee/Person responsible:  Survey Coordinator and Writing Committee
	Competent
	Two exceeded expectations
(Highly competent)

Four met expectations (Competent)

One did not meet expectations (2.5 where 3 is competent)

Two did not meet expectations. (Minimally competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Papers in graduate courses. Writing Development.  Committee/Person responsible:  Survey Coordinator and Writing Committee
	Competent
	Four exceeded expectations.

(Highly competent)
One met expectations (Competent)

Two did not meet expectations (2.5 where 3 is competent)

Two did not meet expectations. (Minimally competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Papers in graduate courses.  Quantitative Model.  Committee/Person responsible:  Survey Coordinator and Quantitative Committee
	Competent
	Two exceeded expectations
(Highly competent)

Three met expectations. 

(Competent)

One did not meet expectations (2.5 where 3 is competent)

Three did not meet expectations. (Minimally competent)


	Those not meeting standards are omitting quantitative approaches when they could be used.  Department will discuss goal again.

	
	Papers in graduate courses.  Research Justification.  Committee/Person responsible:  Survey Coordinator and Research Committee
	Competent
	Three met expectations
(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses


	
	Papers in graduate courses.  Research Hypotheses.  Committee/Person responsible:  Survey Coordinator and Research Committee
	Competent
	Three met expectations
(Competent)


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses


	
	Papers in graduate courses.  Research Conclusion.  Committee/Person responsible:  Survey Coordinator and Research Committee
	Competent
	Three met expectations
(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses


	
	Exit interview of MA students. "The graduate program in economics provided me with a solid foundation in economic theory." Committee/Person responsible:  Chair and Survey Coordinator.


	Four on a five point Likert scale.
	Three exceeded expectations (Strongly agree).  One met expectations (Agree).  
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses.

	
	Exit interview of MA students. "The graduate program in economics developed my capability to apply economic theory to new situations." Committee/Person responsible:  Chair and Survey Coordinator.


	Four on a five point Likert scale.
	Three exceeded expectations (Agree).  One did not meet expectations (Neutral).
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	
	Exit interview of MA students.  "The graduate program in economics developed my ability to formulate good research problems." Committee/Person responsible:  Chair and Survey Coordinator.


	Four on a five point Likert scale.
	Four exceeded expectations (Strongly agree).
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Exit interview of MA students. "The graduate program contributed to my ability to select and apply appropriate research methods." Committee/Person responsible:  Chair and Survey Coordinator.


	Four on a five point Likert scale.
	Two exceeded expectations (Strongly agree).  One met expectations (Agree). 
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses.

	
	Annual Survey of MA alumni (2 years after graduation).  "My graduate degree in economics gave me a solid foundation in economic theory". Committee/Person responsible:  Chair and Survey Coordinator.


	Four on a five point Likert scale.
	Response not received in time to include.  New survey procedure will be introduced.
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Annual Survey of MA alumni (2 years after graduation).  "My graduate degree in economics developed my ability to apply economic concepts to analyze new situations." Committee/Person responsible:   Survey Coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced. 
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Annual Survey of MA alumni (2 years after graduation).  "My graduate degree in economics taught me how to use statistical methods to analyze economic problems." Committee/Person responsible:   Survey Coordinator.


	Four on a five point Likert scale.
	Response not received in time to include.  New survey procedure will be introduced.
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Annual Survey of MA alumni (2 years after graduation).  "My graduate degree in economics has contributed to my ability to formulate good research problems." Committee/Person responsible:   Survey Coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced.
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Annual Survey of MA alumni (2 years after graduation).  "My graduate degree in economics contributed to my ability to select and apply appropriate research methods." Committee/Person responsible:   Survey Coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced. 
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Quinquennial external assessment.  Committee/Person responsible:  Outside evaluator.


	Effective.
	Superior
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses.



	2. Graduates of the MA program will be able to formulate salient research questions.


	Graduate Forum (non-thesis option).  Content.   Committee/Person responsible:  Graduate Advisor and panel of faculty.

 
	Competent
	Three exceeded expectations (Highly competent).  
One met expectations (Competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate Forum (non-thesis option).  Organization.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Three exceeded expectations (Highly competent). One met expectations (Competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate Forum (non-thesis option).  Development.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Two exceeded expectations (Highly competent).

One met expectations (competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate thesis and oral:  Research justification.  Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Three met expectations 
(Competent)


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	
	Graduate thesis:  Research hypotheses. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Two exceeded expectations
(Highly competent)

One met expectations

(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	
	Graduate thesis oral:  Oral content. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations
(Highly competent)

Two met expectations

(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	
	Graduate thesis and oral:  Oral organization. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Two exceeded expectations
(Highly competent)

One met expectations

(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate thesis and oral:  Oral development. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations
(Highly Competent)

Two met expectations.

(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	
	Papers in graduate research course.  Research Justification.  Committee/Person responsible:  Survey Coordinator and Research Committee.
	Competent
	Three met expectations

(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	
	Papers in graduate research course.  Research Hypotheses  Committee/Person responsible:  Survey Coordinator and Research Committee
	Competent
	Three met expectations.

(Competent)


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	
	Papers in graduate research course.  Research Methods.  Committee/Person responsible:  Survey Coordinator and Research Committee
	Competent
	Three met expectations.

(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	
	Papers in graduate research course. Research Conclusion.  Committee/Person responsible:  Survey Coordinator and Research Committee
	Competent
	Three met expectations.

(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	
	Exit interview of MA students.  "The graduate program in economics contributed to my ability to formulate good research problems."  Committee/Person responsible:  Chair and Survey Coordinator.


	Four on a five point Likert scale.
	Four exceeded expectations. (Strongly agree).
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics has contributed to my ability to formulate good research problems."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced.
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Quinquennial external assessment. Committee/Person responsible:  Outside evaluator.


	Effective.
	Superior.
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses



	3. Graduates of the MA program will be able to select and apply appropriate research methods.


	Graduate Forum (non-thesis option).  Content.   Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Three exceeded expectations (Highly competent).

One met expectations 

(Competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate Forum (non-thesis option).  Organization.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Three exceeded expectations (Highly competent)

One met expectations (Competent).  


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate Forum (non-thesis option).  Development.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Three exceeded expectations (Highly competent).

One met expectations (Competent).  


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate thesis:  Research methods. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations.

(Highly competent). 

Two met expectations.

(Competent).
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis and oral:  Oral content. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations. 

(Highly competent)

Two met expectations.

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate Thesis oral:  Oral organization. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Two exceeded expectations.

(Highly competent).

One met expectations.

(Competent).
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis oral:  Oral development. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations.

Two met expectations.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Papers in graduate research courses:  Research Methods.  Committee/Person responsible:  Survey Coordinator and Research Committee.
	Competent
	Three met expectations.

(Competent)
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses


	
	Exit interview of MA students.  "The graduate program in economics contributed to my ability to select and apply appropriate research methods."  Committee/Person responsible:  Chair and Survey Coordinator.


	Four on a five point Likert scale.
	Three exceeded expectations (strongly agree).  One met expectations (agree). 
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics has contributed to my ability to select and apply appropriate research methods."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include.  New survey procedure will be introduced.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Quinquennial external assessment.  Committee/Person responsible:  Outside evaluator.
	Effective.
	Superior.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	4. Alumni of the MA program in economics will be able to communicate effectively.


	Graduate Forum (non-thesis option).  Content.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent.
	Three exceeded expectations (Highly competent).

One met expectations.

(Competent)


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate Forum (non-thesis option).  Focus.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Two exceeded expectations (Highly competent)

Two met expectations.

(Competent)


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate Forum (non-thesis option).  Organization.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Three exceeded expectations (Highly competent).

One met expectations.

(Competent). 
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses  

	
	Graduate Forum (non-thesis option).  Development.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Three exceeded expectations.  (Highly competent).

One met expectations (Competent).  


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate Forum (non-thesis option).  Oral effectiveness.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	One exceeded expectations (Highly competent).

Three met expectations (Competent).  
	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate Forum (non-thesis option).  Analysis and response to questions.  Committee/Person responsible:  Graduate Advisor and panel of faculty.


	Competent
	Two exceeded expectations (Highly competent).

One met expectations (Competent).   


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses

	
	Graduate thesis oral:  Oral content. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations.

(Highly competent )

Two met expectations.

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis and oral:  Oral focus. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Two exceeded expectations.

(Highly competent).

One met expectations. 

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis oral:  Oral organization. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.
	Competent
	Two exceeded expectations.

(Highly competent)

One met expectations.

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis oral:  Oral development. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations.

(Highly competent)

Two met expectations.

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis and oral:  Oral effectiveness. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Two exceeded expectations. 

(Highly competent)

One met expectations.

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Graduate thesis oral:  Oral analysis and response to questions. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations.

(Highly competent)

Two met expectations.

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Graduate thesis:  Thesis content.  Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Three met expectations. 

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis:  Thesis focus.  Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations.

(Highly competent)

Two met expectations.

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis:  Thesis organization.  Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Three met expectations. 

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis:  Thesis development.  Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	Three met expectations.

(Competent)
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	
	Graduate thesis:  Thesis style.  Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One met expectations.

(Competent).

Two did not meet expectations (Minimally competent).


	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Graduate thesis:  Thesis mechanics. Committee/Person responsible:  Graduate Coordinator and Thesis Committee.


	Competent
	One exceeded expectations.

(Highly competent) 

One met expectations. 

(Competent)

One did not meet expectations. (Minimally competent)


	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.
	
	Competent
	
	Graduate Committee and instructors will revise graduate curriculum and courses.

	
	Papers in graduate courses.  Writing Content.  Committee/Person responsible:  Survey Coordinator and Writing Committee
	Competent
	Two exceeded expectations.

(Highly competent)

Four met expectations.

(Competent)

One did not meet expectations (2.5 where 3 is competent)

Two did not meet expectations.

(Minimally competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses
	
	
	
	

	
	Papers in graduate courses.  Writing Focus.  Committee/Person responsible:  Survey Coordinator and Writing Committee
	Competent
	One exceeded expectations.

(Highly competent)

Four exceeded expectations.

(3.5/4 where 4 is highly competent).

Two met expectations (Competent)

One did not meet expectations (2.5 where 3 is competent)

One did not meet expectations. 

(Minimally competent)


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses
	
	
	
	

	
	Papers in graduate courses.  Writing Organization.  Committee/Person responsible:  Survey Coordinator and Writing Committee
	Competent
	Four exceeded expectations

(3.5 where 4 is highly competent). 

Three met expectations.

(Competent).

Two did not meet expectations (2.5 where 3 is competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses
	
	
	
	

	
	Papers in graduate courses.  Writing Development.  Committee/Person responsible:  Survey Coordinator and Writing Committee
	Competent
	Four met expectations. 

(Competent)

Three did not meet expectations. (2.5 where 3 is competent).

Two did not meet expectations (minimally competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses
	
	
	
	

	
	Papers in graduate courses.  Writing Style.  Committee/Person responsible:  Survey Coordinator and Writing Committee
	Competent
	Two exceeded expectations.

(3.5 where 4 is highly competent)

Four met expectations 

(Competent)

Three did not meet expectations (2.5 where 3 is competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses
	
	
	
	

	
	Papers in graduate courses.  Writing Mechanics.  Committee/Person responsible:  Survey Coordinator and Writing Committee
	Competent
	One exceeded expectations (Highly competent)

One exceeded expectations.

(3.5 where 4 is highly competent)

Three met expectations. (Competent).

Three did not meet expectations (2.5 where 3 is competent)

One did not meet expectations.

(Minimally competent).


	No changes planned.  If needed,

Graduate Committee and instructors will revise graduate curriculum and courses
	
	
	
	

	
	Exit interview of MA students. "The graduate program in economics developed my ability to communicate effectively."  Committee/Person responsible:  Chair and Survey Coordinator.


	Four on a five point Likert scale.
	Two exceeded expectations (strongly agree).  Two met expectations (agree).
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics improved my ability to write effectively."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics improved my ability to speak effectively."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Quinquennial external assessment.  Committee/Person responsible:  Outside evaluator.


	Effective.
	Superior.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	5. The MA program will inform students, stimulate their interests, and satisfy their curiosity.

 
	Exit survey of MA students. "The graduate program in economics increased my awareness of real-world economic issues."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Two exceeded expectations (strongly agree).  Two met expectations (agree).
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Exit survey of MA students.  "The graduate program in economics made me a better-informed citizen."  Committee/Person responsible: Chair and survey coordinator.


	Four on a five point Likert scale.
	Four exceeded expectations (strongly agree). 
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics was satisfying and enjoyable."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include.  New survey procedure will be introduced.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics made me a better-informed citizen."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Quinquennial external assessment.  Committee/Person responsible:  Outside evaluator.


	Effective.
	Superior.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	6. The MA program will prepare students for employment.


	Exit survey of  MA students. "The graduate program in economics prepared me well for future employment."  Committee/Person responsible:  Chair and survey coordinator.


	Four on a five point Likert scale.
	Three exceeded expectations (strongly agree).  One did not meet expectations (strongly disagree).
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics enhanced my ability to find a job."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics prepared me well for advancement."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced.  
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation).  If "my graduate degree in economics is closely related to my present work" was answered affirmatively, then the question "prepared me well for my present work".  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Quinquennial external assessment.  Committee/Person responsible:  Outside evaluator.


	Effective.
	Superior.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.



	7. The MA program enhanced my ability to contribute to social welfare.


	Exit survey of  MA students. "The graduate program in economics increased my awareness of real world economic issues."  Committee/Person responsible:  Chair and survey coordinator.


	Four on a five point Likert scale.
	Two exceeded expectations (strongly agree). Two met expectations (agree). 
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Exit survey of  MA students. "The graduate program in economics made me a better-informed citizen."  Committee/Person responsible:  Chair and survey coordinator.


	Four on a five point Likert scale.
	Five exceeded expectations (strongly agree).
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Exit survey of  MA students. "The graduate program in economics developed my capability to apply economic theory to new situations."  Committee/Person responsible:  Chair and survey coordinator.


	Four on a five point Likert scale.
	Three exceeded expectations (strongly agree).  One did not meet expectations (neutral).  
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics made me a better informed citizen."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include.  New survey procedure will be introduced.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Annual survey of MA alumni (2 years after graduation). "My graduate degree in economics developed my ability to apply economic concepts to analyze new situations."  Committee/Person responsible:  Survey coordinator.


	Four on a five point Likert scale.
	Response not received in time to include. New survey procedure will be introduced.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.

	
	Quinquennial external assessment.  Committee/Person responsible:  Outside evaluator.


	Effective.
	Superior.
	No changes planned.  If change is necessary, Graduate Committee will revise graduate curriculum.  Instructors will revise courses.




PART TWO

Summary of changes and improvements in curriculum, instruction and learning that resulted from implementation of assessment. 

The graduate program in economics at Eastern Illinois University has assessed its program for 28 years.  Rubrics were completed for theory but they will undergo revision to improve clarity.  This was the first year the Department assessed students in the graduate forum where grades where issued for one hour graduate credit.   Performance on the graduate forum was quite good this year suggesting that without grades as incentives, students were not making an effort previously. The Assessment Committee began to apply primary-trait analysis of a sample of papers written in the graduate program.  This year the Assessment Committee developed rubrics for theory.  Initial use of rubrics for theory suggests that they must be revised because of several differences in assessment levels of the same papers.  Although some differences is response should be expected, large differences need explanation.  Next year the department will use a third faculty member to assess papers when the two assessors’ responses differ by more than one classification.  It may be necessary to imprint and synchronize faculty to the rubrics prior to the assessment process, particularly for theory. The department attempted an email approach to survey alumni two years after graduation.  Not one response was received to the email questionnaires sent out.  We conclude that email addresses are always in flux.  The department will use an email exit survey, however, for seniors and graduate students.  To get better response on the survey mailed to alumni two years after graduation, the Survey Coordinator will include a personal note on the cover letter that is included with the survey.  The note will be written by a faculty  member who was close to the student.  This procedure should increase the number of responses and re-establish a connection between alumnus and the department.  16 June 2004 Graduate students are being encouraged to present papers in the Missouri Valley Economic Association Meetings.  15 June 2004..
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