Student Learning Assessment Program Summary Form 2007-2008
Degree and program name:  
Accountancy Program
Submitted by:  


Richard J. Palmer, Director

PART ONE
	What are the learning objectives?
	How, where, and when are they assessed? 
	What are the expectations?
	What are the results?
	Committee/ person responsible?  How are results shared?

	Program has slightly modified our learning objectives in 2007, to wit: to imbue students with:

Technical skills.


1. Technical knowledge of accounting principles, standards, procedures and other applications 

2. Written and oral communication skills.

3. Proficient in the use of accounting information technology


Higher Order Reasoning

4. Critical and analytical thinking skills 

5. Ethical understanding and reasoning abilities.

6. Awareness of cultural diversity.
	The Accountancy Program collects and evaluates (on both a systematic and ad hoc basis) a variety of internal performance- measures linked directly to our revised Learning Objectives.  Exhibit A presents a description of the assessment steps conducted in AY 07-08, the semester of the assessment, and the lead faculty member.  
In addition, the Program evaluates external and quasi-external measures of performance, including:

· Feedback on student-professional interaction from Accounting Board of Advisors and scholarship interviews (every Spring).
· Student involvement in international educational experiences (every Summer based on enrollment)
· Number of competitive scholarships received by Accounting students (annual)
· Students involvement in internship experiences (each semester).

· Job placement data (annual)
· Professional examination (CPA, CIA, CMA)  results (annual)
· Senior School of Business exit surveys (every semester)

· Senior Accountancy Program exits surveys (Spring of each year)

· Employer evaluation of student interns

· Accounting Advisory Board informal evaluation of student interpersonal skills on “mock interview” day.
· Alumni achievement review


	Expectations vary based on the type of measure.  Generally, Accountancy faculty expect EIU students to perform above the median on all statewide and national tests associated with routine and higher order accounting technical knowledge, use of information technology, and written and oral communication skills.  
Accountancy faculty expect feedback from senior exit interviews to provide information about program satisfaction and how well we are meeting the needs of the students.  We also track self-reported student time commitment to ACC coursework.

	Direct measure results:

Undergraduate CPA results for 2007 are much improved over previous years, moving in some cases, to “best in state” (see Exhibit F below).  MBA Accountancy concentration students continued to score high.    

Oral presentation skills found to be acceptable (see Exhibit D below).

Written presentation skills found to be minimally acceptable (see Exhibit E below).

Ethical understanding assessment indicated weakness (naivete) on part of ACC students (see Exhibit C below).
BUS 2101/2102 tests found to support learning objectives for class (see Exhibit G below).

Field exam to incoming junior students showed that native and community college student equally prepared for Junior coursework (see Exhibit H below).  Poor performers are directed to help and support.
Advisory Board feedback continues to indicate need to strengthen about of Accounting students to “show” in interview situation.

Indirect measures

2007 EIU job placement data indicates that 95% of students have job in field within 3 months of graduation.

.

	Responsible Parties: Director of Accountancy Program is responsible for oversight of assessment process.  Exhibit A indicates responsible faculty member for each specific activity.
All results are shared with Accountancy faculty and the Chair of the School and, if appropriate, the Accounting Board of Advisors or MBA Coordinator.
All results are reviewed in toto at the Annual Program Review session in May.


PART TWO

Describe what your program’s assessment accomplishments since your last report was submitted.  Discuss ways in which you have responded to the CASA Director’s comments on last year’s report or simply describe what assessment work was initiated, continued, or completed.

The assessment initiatives initiated, continued, and completed are as follows:

ASSESSMENT INITIATED
A variety of new assessment activities occurred in 2007-08,  

1. Program set forth and followed an Assessment Plan in AY 07-08 (see Exhibit A).  

2. Completed review and made modest change of learning objectives at undergraduate levels (see Exhibit A).  Established learning objectives for graduate instruction (see Exhibit B). 
3. Rolled out new Strategic Plan to the Accountancy Board of Advisors (January, 2008).  Unanimous approval of plan received from Advisory Board.
4. Explored methods to formalize Spring internship program.

Spring Internships

Members of the Accounting Advisory Board at EIU have made the point that their intern needs are greatest in the Spring and Fall semesters and that some schools have accommodated, even encouraged and support, student involvement in internships at this time of year.  This would cause a large adjustment for our Program since Summer courses in Accounting have been very meager.  Work on this project is on-going.

ASSESSMENT CONTINUATION
The Accounting Program is continuing several assessment-related initiatives, including:

1.    Completed strategic planning process with support of Laura Cornille-Canady and Accountancy Advisory Board began last year.

2.    Continued in-coming evaluation of juniors through major field examinations.
2.    Continued lead involvement in STAR (called STAR for Success Through Academic Reinforcement) program, which is described in the AY 2005-06 Student Learning Assessment Program Summary Form.
3.    Continued efforts to recruit and retain students with strong educational backgrounds of Accounting (e.g., the annual “Accounting Challenge” for High School Students and the “Promising Accounting Scholars” award dinner).

4.    Continued graduating ACC senior exit survey.
ASSESSMENT ACTIONS COMPLETED
Assessment steps completed in 2006-07, include:
1. Assessed ethical understanding (Appendix C).

2. Assessment of oral presentation skills (Appendix D).

3. Assessed written presentation skills (Appendix E)

4. Review of CPA program performance (see Exhibit F).
5. Assessed Learning Objectives related to testing in introductory accounting courses (Appendix G).

PART THREE
Summarize changes and improvements in curriculum, instruction, and learning that have resulted from the implementation of your assessment program.  How have you used the data?  What have you learned?  In light of what you have learned through your assessment efforts this year and in past years, what are your plans for the future?  

Because of our awareness and focus of assessment issues, the Accounting program in AY 2007-08:

(1) Sought and received approval for ACC minor.

(2) Continued work to adjust Spring coursework scheduling to accommodate internships.

(3) Coursework modified to strengthen written, oral, and ethical components of accounting experience.

The Future
Recent enrollment figures indicate that the number of Accounting students has increased from 252 in 2006 to 234 in 2007.   The Accountancy faculty are dedicated to creating a “best in class” Accountancy program in Illinois.  Our effort to maintain and expand a robust assessment program will also be encouraged by an upcoming AACSB Accountancy Accreditation which will occur in AY 2009-10.  Notwithstanding, our biggest challenge (and opportunity) to continued improvement in our education mission will be staffing the 4-6 faculty slots that will open up due to retirements over the next two years.  

Exhibit A

Revised Learning Objectives and Assessment Plan AY 2007-08

for New Accountancy Program Learning Objectives (as amended October, 2007)

	Undergraduate Learning Objective
	Performance Indicators*

An accounting student who has achieved this goal can:
	Measures 

(What measure, when, where, and how)

	Technical knowledge of accounting principles, standards, procedures and other applications
	· identify central problems presented in accounting problems,

· recognize factors involved in a problem situation,

· use logical thought processes to analyze accounting problems,

· correctly apply accounting principles to an accounting situation ,

· recognize plausible and implausible solutions options,

· offer persuasive reasons and evidence in support of proposed solution,

· adapt solutions to unexpected new information
	· Junior field exam (Fall 2006, Fall, 2007)

· Senior field exam (Fall 2008)
· Review of BUS course test materials by Assessment Committee (Fall, 2007)
· Mapping of learning objectives to course syllabi content (Fall, 2006)

· Mapping of course assessment methods to course offerings (Fall 2006)

	Critical and analytical thinking skills
	· formulate issues clearly and succinctly,
· identify alternative perspectives on an issue,
· obtain and evaluate evidence in support of each perspective,
· articulate a position on an issue,
· use evidence to persuade support of an opinion,
· recognize and appreciate the strengths of the opposing positions, and
· use logical reasoning throughout the process of the development of one’s argument.

	· Moncada:  Tax case problem in ACC 4800 (Fall 2008)

· Wootton:  Advanced financial problem in ACC 4500 (Fall, 2008)



	Ethical understanding and reasoning abilities
	· articulate ethical dilemmas of practice in an ill-defined accounting situation,

· identify key stakeholders in a accounting situation and their responsibilities to the public,

· offer a fair, equitable, and responsible solution,

· support the proposed decision or course of action on moral and ethical grounds.
	· Laribee:  Strategic Finance business ethics test in ACC 4700 (Fall, 2007)




Exhibit A (continued)
	Undergraduate Learning Objective
	Performance Indicators*

An accounting student who has achieved this goal can:
	Measures 

(What measure, when, where, and how)

	Written communication skills.
	Write a paper with:

· a clear focus established and maintained, with evidence of distinctive voice and/or tone,

· careful organization that enhances presentation,

· depth of complexity of ideas supported by rich, engaging, and pertinent details,

· sophisticated and varied sentence structure; precise and rich language,

· minimum mechanical errors.
	· Davis:  ACC 3900 (Fall 2007) assessment of paper via rubric.

· Moncada:  ACC 4800 written case (Spring, 2008)



	Oral communication skills
	Make a presentation that:

· arranges ideas clearly related to a topic; create a well organized presentation with introduction, body, conclusion; use good transitions; introduction includes attention-getter, statement of thesis, credibility information; conclusion includes summary and closure,
· consistently uses varied sentence structure and word choice; evidence of precise and vivid language; unfamiliar terms defined.

· develops highly specific content that is credible, relevant, sufficient, and interesting; make connection between support and main points clear; information source accurately cited.

· adapts presentation to the audience and situation; present an approach and structure highly consistent with overall purpose; provide strong evidence of critical thinking.

· does not include reading rom notes and/or audio visual materials; clearly engage audience through consistent eye contact and gestures; responsive to audience reaction.

· varies voice pitch, volume, rate, and emphasis; show appropriate enthusiasm; free of fillers (ahs, uhms, ers); highly effective articulation and pronunciation.
	· Palmer:  ACC 3300 (Fall 2007) assessment of group presentation via agreed upon rubric (multiple faculty involved).

· Job interview session feedback from Advisory Board (ongoing, every Spring)

· Moncada:  ACC 4800 written case (Spring, 2008)



Exhibit A (continued)
	Undergraduate Learning Objective
	Performance Indicators*

An accounting student who has achieved this goal can:
	Measures 

(What measure, when, where, and how)

	Proficient in the use of accounting information technology#
	· use software to address accounting and tax problems,

· use software and Internet to support accounting research.


	· Davis:  Quickbooks problem in ACC 3900 (Spring,  2008)

· Monippallill: Turbotax problems in ACC 4400 (Fall, 2008)

	Awareness of cultural diversity
	· show respect and/or tolerance of people of diverse cultural and philosophical backgrounds, and

· interact effectively with culturally diverse people.


	TBD


#  Other areas of the school of business assess knowledge of Access and Excel as well.

Recap of Assessment Activities

Fall, 2007

· Technical skills:  (1) Junior level field exam, (2) Review of BUS course test materials by Assessment Committee.

· Oral presentation (Palmer):  ACC 3300 assessment of group presentation via agreed upon rubric (multiple faculty involved).
· Ethical judgment (Laribee):  Strategic Finance business ethics test in ACC 4700

· Writing skills (Davis):  ACC 3900 assessment of paper via rubric.

Spring 2008

· Writing skills (Moncada):  ACC 4800 case

· Critical analysis (Moncada):  ACC 4800 case.

· Information technology (Davis):  Quickbooks in ACC 3900

Fall, 2008 

· Technical skills:  (1) Senior level field exam.
· Information technology (Monippallill): Turbotax problems in ACC 4400
· Cultural diversity, TBD.
Exhibit B

MBA with Accountancy Concentration

Learning Objectives

MBA-Accounting Concentration goals and learning objectives are to:

1. integrate student knowledge of undergraduate accounting course content,

2. develop student ability to engage in higher level accounting research and analysis, 

3. prepare students to pass professional accounting certification exams, 

4. refine the student’s ability to communicate in a professional manner through written and oral presentations, 

5. expand student understanding of the professional and ethical responsibilities of accountants to business and society,

6. develop student ability to work as an effective team member, and 

7. expand student awareness of the strategic role of accounting in business and society.

Exhibit C
EIU Accountancy Program Ethics Assessment

Fall, 2007

Date:  December, 2007

Course:  ACC 4700 (Auditing and Assurance Services)

Assessment Step  

Students were given an “Ethics Test” found in a current Strategic Finance article entitled, “Test Your Ethical Judgment,” (November, 2007, pp. 39-43).  The exam is found in Appendix A.  The test consisted of fourteen brief scenarios taken from WorldCom activities occurring in 2001.  No score or grade was given for the examination.  Class discussion ensued after the test as “correct” answers were debated.  

Assessment Result

The results form the exercise and faculty conclusions are found in Appendix B.  No 
“passing” or “failing” score was given—rather areas of attention for future instruction were found.  In particular, students were naïve about business leaders that keep new employees too busy to notice what is happening.
Exhibit D
Oral Presentation Skills Assessment Report

Conducted:  Fall, 2007

Class:  ACC 3300, Section 2

Assessment Step

Nine groups of students (ranging from 2 to 4 participants) had 20 minutes to present research paper topics on cost management topics.  Content of topics is shown in below.  As per our Accounting Program rubric (see below), faculty evaluators scored the group presentation based on organization, material, and analysis; evaluations of individual presentation were based on language, verbal delivery, and nonverbal delivery.

Assessment Results

Students were sent individual numerical and open-ended feedback of their audience and encouraged to seek additional training if scores were in the bottom quartile.  Scoring norms were also provided in feedback.

The evaluations of group and individual presentation performance are shown in Tables 1 and 2, respectively.

Table 1.  EIU Faculty Evaluations of Group Oral Presentation Performance

	Faculty Evaluation of Group 
	Organization
	Material
	Analysis
	Total
	%

	Highly Competent
	21
	20
	16
	57
	61%

	Competent
	9
	9
	14
	32
	34%

	Minimally Competent
	2
	2
	1
	5
	5%

	Not Competent
	0
	0
	0
	0
	0%


Table 2.  EIU Faculty Evaluations of Individual Oral Presentation Performance

	
	Language
	Nonverbal Delivery
	Verbal Delivery
	Total
	%

	Highly Competent
	70
	35
	50
	155
	50%

	Competent
	29
	60
	42
	131
	42%

	Minimally Competent
	2
	5
	9
	16
	5%

	Not Competent
	2
	3
	2
	7
	2%


Faculty Conclusion

Overall, faculty were satisfied with student performance.  In a few cases, students obviously needed more time in front of an audience.  The feedback from this exercise will, at a minimum, help some students to recognize their need for additional oral presentation training.   A similar exercise will be given to these students as seniors.

Paper Topics

	Date
	Topic
	Students

	Dec. 4
	Japanese Target Costing 
	Gonzalez, Leeds, Niemeyer, and Hargis

	Dec. 4
	Resource Consumption Accounting
	Koertge, Murphy, Olmstead, and Zerbst

	Dec. 4
	Inventory Shrinkage- Causes and Cures
	Meyer, Rosean, Becker

	Dec. 4
	Budgeting Pro and Con
	Mack, Dawson, Trocolli, and Bartels

	Dec. 4
	Ethics and Wal-Mart
	Fulton, O'Malley, Smith

	Dec. 6
	Environmental Cost Accounting
	Hopkins, Lewandowski, Spencer

	Dec. 6
	Benchmarking
	Bronge, Buzelli, Comer, and Howe

	Dec. 6
	The Cost Analysis of Chocolate Fudge
	Shedelbower, Bedwell, Brocious

	Dec. 6
	Customer Profitability Analysis
	Ipox, Kim, and Myers


Appendix E
Assessment of Written Presentation Skills

Spring, 2008

	Method:
	Student papers drawn at random and evaluated by Assessment Committee from work in ACC 3900 course.

	
	
	
	
	
	
	

	
	Focus
	Organization
	Development
	Style
	Mechanics
	Comments

	Student A
	4.00
	4.00
	4.00
	4.00
	4.00
	Highly readable

	
	4.00
	4.00
	4.00
	4.00
	3.00
	

	
	4.00
	4.00
	4.00
	4.00
	3.00
	Best

	Avg
	4.00
	4.00
	4.00
	4.00
	3.33
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Student B
	3.00
	4.00
	4.00
	3.00
	2.00
	Readable

	
	2.00
	3.00
	2.00
	2.00
	2.00
	

	
	2.00
	2.00
	2.00
	3.00
	3.00
	

	Avg
	2.33
	3.00
	2.67
	2.67
	2.33
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Student C
	4.00
	3.00
	3.00
	4.00
	3.00
	Highly readable

	
	3.00
	3.00
	3.00
	3.00
	3.00
	

	
	3.00
	3.00
	3.00
	3.00
	3.00
	Not bad.

	Avg
	3.33
	3.00
	3.00
	3.33
	3.00
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Student D
	2.00
	2.00
	3.00
	2.00
	2.00
	Not readable

	
	2.00
	2.00
	2.00
	1.00
	1.00
	

	
	2.00
	2.00
	2.00
	1.00
	1.00
	Needs help; many incoherent statements.

	Avg
	2.00
	2.00
	2.33
	1.33
	1.33
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Student E
	4.00
	4.00
	4.00
	4.00
	4.00
	Highly readable

	
	3.00
	3.00
	3.00
	2.00
	3.00
	

	
	2.00
	2.00
	2.00
	2.00
	2.00
	

	Avg
	3.00
	3.00
	3.00
	2.67
	3.00
	

	
	
	
	
	
	
	

	Student F
	3.00
	3.00
	3.00
	3.00
	3.00
	Readable

	
	3.00
	3.00
	2.00
	2.00
	2.00
	

	
	3.00
	3.00
	2.00
	3.00
	2.00
	Lucid at moments.

	Avg
	3.00
	3.00
	2.33
	2.67
	2.33
	

	
	
	
	
	
	
	

	Pure avg.
	2.94
	3.00
	2.89
	2.78
	2.56
	

	
	
	
	
	
	
	

	Conclusion:
	Overall performance marginally acceptable. 
	
	

	
	One, possible 2 of six have notable weakness in writing paper.
	


Exhibit F
CPA Performance Press Release

January 16, 2008

EIU 2007 CPA EXAM PERFORMANCE AMONG THE 

TOP OF ILLINOIS UNIVERSITIES 

Among the twelve state universities in Illinois, EIU ranked fifth in production of candidates passing the CPA exam in 2007 according to recently released figures for the Illinois Board of Examiners.  Only much larger programs, including the University of Illinois at Urbana-Champaign, Northern Illinois University, Illinois State, and University of Illinois-Chicago, produced more candidates who passed the CPA exam in Illinois in 2007

The high number of EIU students passing the CPA exam was driven by stellar performance on each section of the exam.  Of the nine Illinois state universities with at least 20 test takers, EIU had the highest pass rate in the “Regulation” section (58.9%); the third highest pass rate in the “Business and Environment Concepts” (53.1%); the fourth highest pass rate in “Financial Accounting” (53.3%); and the fifth highest pass rate in “Auditing” (46.8%).  In all cases, the EIU student pass rate exceeded the state university average.  Among state universities with at least 100 exam sections taken, EIU ranked 4th in the “candidate pass-to-exam sections taken” ratio, indicating an outstanding overall success rate for student CPA test performance. 
Commenting on the success of EIU Accountancy students, Richard Palmer, Director of the Accounting Program, stated, “The Accountancy Program has made significant progress with new approaches and coursework to improve the student’s ability to succeed on the CPA exam.  Our goal is to be the leader in CPA test success in the State of Illinois, and we are making every effort to make that happen.”

Exhibit G
EIU Accountancy Program BUS 2101/2102 Learning Objectives Assessment

Fall, 2007

	TO:
	Accountancy Program

	FROM: 
	Accountancy Program Assessment Committee (Tom Moncada, Roann Kopel, Richard Palmer

	DATE:
	Sept. 16, 2007

	RE:
	Assessment of BUS 2101 and 2102 Final Examinations


The Assessment Committee of the Accountancy Program has reviewed all final examinations given in BUS 2101 and BUS 2102 in Spring semester of 2007.  The major goal of the review was to insure that examination content in the examinations was consistent with and supportive of the learning objectives in both of these classes.   Our review indicated the following:

Positive findings:

· Overall, all examination content was very agreeable to learning goals for the class. Accountancy Faculty had previously agreed that all examinations would be comprehensive in nature and final examination content agreed thereto.


· One faculty member asked students to interpret “live” financial statement data.  We applaud this unique aspect of testing.


· In process of reviewing the examinations, we noted that the course descriptions poorly served the learning goals for the course.  We propose a reexamination of the course descriptions of BUS 2101 and 2102.

Needs Improvement findings:

· The Committee would like to discourage over-much “True-False” final exam format.


· Some examinations seemed too long and there was concern about the student’s ability to complete within a typical final exam time allotment.  We encourage faculty to review their exams for “do-ability” within allotted time.  If all of the students are still working when “time is up”, the test is too long.  Note that some schools tell instructors to plan for students to have finished test in ½ the time allotted.  This may require a reconsideration of the key points of material you want to test.


· We encourage faculty to update “Year” information in problems.  For example, if a problem has the students look at the difference between inventory in 2002 and 2003, the test looks out of date.  


· Where long problems exist, the Committee strongly encourages a framework for partial credit and that framework be described to students in the introduction of the test.


· All tests need to consider more explicit “Instructions” at the front of their test that relate to cheating.  Specifically, we strongly urge a statement on the faculty rules related to the wearing of hats in the test room and calculator or cell phone use.  Further, we encourage two or three editions of the test be given to students in cases where students are sitting in close proximity.

 Exhibit H

FACTS FROM INCOMING JUNIOR ACCOUNTING ASSESSMENT TEST

Date Given:  Aug 23, 2007
Method:  Exam 
	Total test score:
	48.0

	Average Score:
	26.1

	High Score:
	38.0

	Top Quartile:
	32.9

	Median:
	25.5

	Bottom Quartile:
	20.0


Table1. 2007 Native versus Community College Participation in FAT I

	School
	Number
	Percentage

	Native EIU
	35
	53%

	Community College
	31
	47%

	In which
	Benedictine University
	1
	

	
	Danville Arca
	1
	

	
	Heartland
	1
	

	
	Indiana State University
	1
	

	
	Lakeland
	13
	

	
	Olney Central
	4
	

	
	Parkland
	5
	

	
	Triton College
	1
	

	
	Harper
	1
	

	
	Moraine Valley
	1
	

	
	Joliet Junior
	1
	

	
	Lewis & Clark
	1
	

	Total
	
	66
	100%


Table 2: 2007 Breakdown of FAT I Participation by Major and Gender

	Gender
	Accounting
	Finance
	Double Major
	Other (not specified)
	Total

	Male
	20
	10
	2
	0
	32

	Female
	29
	3
	1
	1
	34

	Total
	49
	13
	3
	1
	66


Table 3: Participation Comparison 2006-2007

	Gender 

 
	Accounting
	Finance
	Double Major
	Other

	
	2006
	2007
	% change
	2006
	2007
	% change
	2006
	2007
	% change
	2006
	2007
	% change

	Male
	21
	20
	-4.8%
	4
	10
	125%
	1
	2
	100%
	0
	0
	-

	Female
	26
	29
	11.5%
	2
	3
	50%
	1
	1
	0%
	0
	1
	-

	Total
	47
	49
	4.3%
	6
	13
	117.0%
	2
	3
	50.0%
	0
	1
	-


Table 4: 2007 Assessment Test Scores Average by Major

	Accounting
	Finance
	Double Major
	Other
	Total Average

	55.4
	49.0
	62.5
	47.9
	54.4


Table 5:  2007 Assessment Test Scores by Major and Sophomore Background

	School
	Accounting and Double Major Test Scores
	Finance an other Test Scores

	Native EIU
	56.3 (29)
	52.5 (06)

	CC and other
	55.4 (23)
	46.0 (08)

	Total
	55.8 (52)
	48.8 (14)


Table 6: 2007 Accounting and Finance Major Assessment Test Scores by Gender an Sophomore Background

	School
	Male
	Female

	
	Accounting
	Finance
	Accounting
	Finance

	Native EIU
	54.5 (11)
	54.2 (05)
	56.3 (14)
	43.8 (01)

	CC and other
	60.6  (09)
	46.7 (05)
	52.1 (15)
	43.8 (02)

	Total
	57.3 (20)
	50.4 (10)
	54.1 (29)
	43.8 (03)


Table 7: Comparison of Assessment Test Scores between Fall 2006 and Fall 2007

	School
	Accounting and Double Major Test Scores
	Finance and Other Test Scores

	
	2006
	2007
	% changes
	2006
	2007
	% changes

	Native EIU
	56.1
	56.3
	0.4%
	45.4
	52.5
	15.6%

	CC and others
	56.2
	55.4
	-1.4%
	50.0
	46.0
	-8.0%

	Total
	56.1
	55.8
	0.5%
	47.2
	48.8
	3.4%


Table 8: 2007 Examining “Below Median” Test Scores for Accounting and Finance Majors by Background
	School
	Accounting
	Finance and Other

	Native EIU
	11
	3

	Benedictine University
	0
	1

	Danville Arca
	0
	0

	Heartland
	0
	1

	Indiana State University
	0
	1

	Lakeland
	4
	2

	Olney Central
	2
	1

	Parkland
	1
	1

	Triton College
	1
	0

	Harper
	0
	0

	Moraine Valley
	1
	0

	Joliet Junior
	0
	1

	Lewis & Clark
	0
	0

	Total
	20
	11


ASSESSMENT TEST SCORES BY TEST AREA 
	
	Financial
	Managerial

	Total Test Score:
	25.0
	23.0

	Average Score:
	14.0
	12.1

	High Score:
	19.0
	21.0

	Top Quartile:
	17.5
	16.2

	Median:
	14.0
	11.0

	Bottom Quartile:
	10.3
	8.8


Table 9: 2007 Assessment Test Scores Average by Major, Gender and Test Field

	Major
	Financial
	Managerial

	
	Male
	Female
	Both Genders
	Male
	Female
	Both Genders

	Accounting
	59.6 (20)
	55.6 (29)
	57.2 (49)
	54.8 (20)
	52.5 (29)
	53.4 (49)

	Finance
	53.2 (10)
	38.7 (3)
	49.8 (13)
	65.7 (10)
	49.3 (03)
	47.8 (13)

	Double Major
	68.0 (02)
	56.0 (01)
	64.0 (03)
	65.2 (02)
	52.2 (01)
	60.9 (01)

	Other
	-
	40.0 (01)
	40.0 (01)
	-
	56.5 (01)
	56.5 (01)

	Total
	58.1 (32)
	53.7 (34)
	55.8 (66)
	58.9 (32)
	52.3 (34)
	52.7 (66)


Table 10: 2007 Assessment Test Scores by Major, Test Field and Sophomore Backgrounds
	School
	Major
	Financial
	Managerial

	Native EIU
	Accounting and Double Major
	58.0
	54.3

	
	Finance and Other
	55.2
	49.1

	Community Colleges and others
	Accounting and Double Major
	57.2
	53.5

	
	Finance and Other
	44.4
	47.8


Table 11: 2007 Examining “Below Median” Test Scores for Accounting and Finance Majors by Background and Test Field

	School
	Accounting and Double Major
	Finance and Other

	
	Financial
	Managerial
	Financial
	Managerial

	Native EIU
	11
	5
	1
	1

	Benedictine University
	0
	0
	1
	0

	Danville Arca
	0
	1
	0
	0

	Heartland
	0
	0
	0
	1

	Indiana State University
	0
	0
	1
	0

	Lakeland
	4
	2
	3
	1

	Olney Central
	2
	1
	1
	0

	Parkland
	0
	0
	1
	0

	Triton College
	1
	1
	0
	0

	Harper
	1
	1
	0
	0

	Moraine Valley
	1
	1
	0
	0

	Joliet Junior
	0
	0
	1
	0

	Lewis & Clark
	0
	0
	0
	0

	Total
	20
	12
	9
	3
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