STUDENT LEARNING ASSESSMENT PROGRAM

SUMMARY FORM AY 2009-2010

Degree and

Program Name:
Submitted by:  _LTC Stephen Knotts, US Army_____

PART ONE:

	What are the learning objectives?
	How, where and when are they assessed? Committee/person responsible?
	What are the expectations?
	What are the results?
	How will the results be used? Committee/person responsible?

	1.  Leadership.  Apply critical thinking in leading and motivating members of a team through demonstration of Army Leader Attributes and Core Competencies.
	Assessed through  US Army Cadet Command standardized testing, Cadet Mentorship Program,  provided Situational Training Exercises (STX) and weekly planning and execution of  program Labs and off campus Field Training Exercises (FTX) as an intra-departmental practicum during MSC 3001, 3002, 3003, 4001, 4002, 4100, 4400. (Course instructors/ semester)
	Students are evaluated on an Exceeds Expectations, Satisfactory, Needs Improvement scale as set by Cadet Command Leadership Development Program.  Results are annotated on the student Job Performance Summary Card (JPSC) which tracks results through the program with a minimum Satisfactory required.
	Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled

  MSC 3000: 2/7/0/3 

  MSC 4000: 2/9/0/1
	Using Cadet Command Leadership Development Program, student leadership is assessed and included in a Cadet Evaluation Report and assigned to an Order of Merit List which ranks the individual cadet against all Cadets in the United States.  This OML determines post-college employment position.

	2. Values and Ethics.  Demonstrate a working knowledge of US and international military law and apply military ethics in decision making.
	a.  Basic Course Students are assessed through US Army Cadet Command standardized quiz and tests on Equal Opportunity (EO), Prevention of Sexual Harassment (POSH), and Sexual Assault Prevention and Response (SAPR).  No separate rubric is authorized.  MSC 1001, 1002, 2001, and  2002. (Course instructors/semester) .  
b.  Advance Course Students are assessed through Cadet Command standardized quiz and tests on obligations of an officer under military law to include Code of Conduct, Uniform Code of Military Justice, Rules of Engagement, and International Law of Warfare though Leadership Development Plan.  No separate rubric is authorized.   MSC 3001, 3002, 3003, 4001, 4002, 4100, 4400. (Course instructors/ semester)
c. Students are assessed through Cadet Command LDP on Apply Army Leader Ethics, Army Values, and  the Warrior Ethos to decision making.  MSC 3001, 3002, 3003, 4001, 4002, 4100, and  4400. (Course instructors/ semester)
	a. Students are evaluated as part of an overall course grade with Satisfactory equaling 70%.
b. Advance Course Students are evaluated on a minimum of Satisfactory as part of the Leadership Development Programs Eval, JPSC, CER, and OML.
c.  Advance Course Students are evaluated on a GO/NOGO as part of the Leadership Development Programs Eval, JPSC, CER, and OML.  Meet Expectations ( a”GO”) is required.
	a. Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled

  MSC 1000: 8/20/11/0

  MSC 2000: 3/10/0/0

b. Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled
  MSC 3000: 3/6/0/3 

  MSC 4000: 2/9/0/1
c. Student numbers are a composite for Fall and Spring showing # students with Meets Expectations vs Total student population.

  MSC 3000: 9 of 12 

  MSC 4000: 11 of 12
	a.Basic course cadre will submit quiz and test scores as part of end of semester material for departmental review and provide feedback to Cadet Command.
b. Cadre submit results through Leadership Development Program (JPSC, CER, OML) to Cadet Command for equitability and recommended improvements.

c. Cadre submit results through Leadership Development Program (JPSC, CER, OML) to Cadet Command for equitability and recommended improvements.

	3. Personal Development. Demonstrate principles of time management, effective writing, and oral communication skills.
	a.  Time Management Basic course  skills are assessed through US Army Cadet Command developed quiz and tests.  No separate rubric is authorized.  MSC 1001, 1002, 2001, and  2002. (Course instructors/semester)

b.  Application of Advance time management skills assessed through  US Army Cadet Command provided Situational Training Exercises (STX) and weekly planning and execution of  program Labs and off campus Field Training Exercises (FTX) as an intra-departmental practicum during MSC 3001, 3002,3003, 4001, 4002, 4100, 4400. (Course instructors/ semester)
c.  Written Communication as determined by the US Army Writing Standards (Army Regulation 25-50) while class is in session in MSC 1001, 1002, 2001, 2002, 3001, 3002, 3003, 4001, 4002, 4100, and  4400. (Course instructors/ semester)
d. Oral Communication as determined by the US Army Cadet Command oral presentation format while class is in session in MSC 1001, 1002, 2001, 2002, 3001, 3002, 3003, 4001, 4002, 4100, and  4400. (Course instructors/ semester)
	a.  Students are evaluated as part of an overall course grade with Satisfactory equaling 70%.

b. Students are qualitatively evaluated on an Exceeds Expectations, Satisfactory, Needs Improvement as part of the Leadership Development Programs Eval, JPSC, CER, and OML.  Satisfactory is required.
c.  Students are quantitatively evaluated using US Army Cadet Command directed oral evaluation sheet with a minimum ‘3’ Meets Expectations on a 5 point scale.
c. Students are qualitatively evaluated on an Exceeds Expectations, Satisfactory, Needs Improvement as part of the Leadership Development Programs Eval, JPSC, CER, and OML.  Satisfactory is required.
	a. Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled

  MSC 1000: 8/20/11/0
  MSC 2000: 3/10/0/0

b. Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled

  MSC 3000: 3/6/0/3 
  MSC 4000: 2/9/0/1
c. Student numbers are a composite for Fall and Spring showing # students with Meets Expectations vs Total student population.
  MSC 1000: 28 of 39
  MSC 2000: 13 of 13
  MSC 3000: 9 of 12 

  MSC 4000: 11 of 12 
c. Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled

  MSC 1000: 8/20/11/0

  MSC 2000: 3/10/0/0

  MSC 3000: 2/7/0/3 

  MSC 4000: 0/11/0/1
	a. Basic course cadre will submit quiz and test scores as part of end of semester material for departmental review and provide feedback to Cadet Command.
b. Cadre submit results through Leadership Development Program (JPSC, CER, OML) to Cadet Command for equitability and recommended improvements.
c. Cadre submit examples and results of material and written assessment form  IAW AR 25-50 as part of end of semester material for departmental review and provide feedback to Cadet Command.
c. Cadre submit examples and results of material and oral assessment form  as part of end of semester material for departmental review and provide feedback to Cadet Command.

	4. Officership.  Demonstrate knowledge of the history and current applications of Profession of Arms and the Officer, to include the responsibilities of the Officer in the Army, the nation, and internationally as a global citizen.  
	a. Knowledge of Army traditions is assessed through practical application and observation by cadre and peers in MSC 1001, 1002, 2001, 2002, 2003, 3001, 3002, 3003,  4001, 4002, 4100, and  4400. (Course instructors/ semester)
b. Knowledge of relationship of good citizenship, values, leadership and an Army Officer is assessed through quiz, test, and observation by campus and national cadre. in MSC 1001, 1002, 2001, 2002, 2003, 3001, 3002, 3003,  4001, 4002, 4100, and  4400. (Course instructors/ semester)
c.  Performing the duties of an officer in a staff position is assessed by the Department Chair based on Army and Cadet Command regulations in MSC 4001, 4002, 4100, and 4400 (Course instructor/semester).
	a.  Students are evaluated on a minimum of Satisfactory as part of the Leadership Development Programs Counselling, Eval, JPSC, CER, and OML.
b. Students are evaluated on a minimum of Satisfactory as part of the Leadership Development Programs Counselling, Eval, JPSC, CER, and OML.
c. Students are evaluated by Department Chair through Officer Evaluation Report as in Army Field Manual (FM) 100-10 “Command and Staff”
	a. Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled

  MSC 1000: 0/28/11/0

  MSC 2000: 0/13/0/0

  MSC 3000: 9/0/0/3 

  MSC 4000: 11/0/0/1
b. Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled

  MSC 1000: 8/20/11/0

  MSC 2000: 3/10/0/0

  MSC 3000: 1/6/0/3 

  MSC 4000: 1/10/0/1
c. Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled

  MSC 4000: 4/7/0/1
	a. Cadre submit examples and results of material as part of end of semester material for departmental review and provide feedback to Cadet Command.
b. Cadre submit examples and results of material as part of end of semester material for departmental review and provide feedback to Cadet Command.
c.  Officer Evaluation Report provided to student, department, and Cadet Command for review and improvement.

	5. Tactics and Techniques.  Demonstrate knowledge and application of field craft skills and US Army troop leading procedures.
	a. Land Navigatoin is assessed by written, day practical, and night practical tests on campus and during Cadet Command mandated Leadership Development and Assessment Camp.  3001, 3002, 3003 (Course instructors/ semester)
b. Combat Life Saving is assessed during Cadet Command mandated Leadership Development and Assessment Camp.  3001, 3002, 3003 (Course instructors/ semester)
c.  Troop Leading Procedures are assessed by US Army Cadet Command provided Situational Training Exercises (STX) and weekly planning and execution of  program Labs and off campus Field Training Exercises (FTX) as an intra-departmental practicum during MSC 3001, 3002, 4001, 4002, 4100, 4400. (Course instructors/ semester)
	a.  Students are evaluated by Cadet Command Standardized  tests.  The written test ranks 70% as Satisfactory.  Day practical ranks 5 on an 8 point scale (8 being highest) as Satisfactory.  Night practical ranks 3 on a 5 point scale (5 being highest) as Satisfactory.
b.  Students are evaluated by Cadet Command Standardized GO/NOGO format through outside cadre.

c. Students are qualitatively evaluated on an Exceeds Expectations, Satisfactory, Needs Improvement scale as set by Cadet Command Leadership Development Program.  Results are annotated on the student Job Performance Summary Card (JPSC) which tracks results through the program with a minimum Satisfactory required.
	a. Student numbers are a composite for Fall and Spring for MSC 3000 level
 1) Written: 12 Satisfactory

 2) Day:  2 = 8 points, 1= 7 points, 4= 6 points, 2= 5 points, 3= Disenrolled

 3) Night: 1= 5pts, 2= 4pts, 4= 3pts, 3= Disenrolled 
b.  Student numbers are a composite for Fall and Spring for MSC 3000 level
  GO = 7

  NOGO = 0

  Disenrolled = 3

c. Student numbers are a composite for Fall and Spring.  Categories are:  Exceed/Satisfactory/ Need Improvement/ Disenrolled

  MSC 3000: 2/7/0/3 

  MSC 4000: 2/9/0/1
	a, b, and c. Using Cadet Command Leadership Development Program, student leadership is assessed  and included in a Cadet Evaluation Report and assigned to an Order of Merit List which ranks the individual cadet against all Cadets in the United States, which determines post-college employment position.



PART TWO:  Summarize changes and improvements in curriculum, instruction, and learning that have resulted from the implementation of your assessment program.  While this section should focus on the current academic year, some departments may find it useful to discuss trends in longitudinal data.

1.  On Dr. Sanders suggestion, altered the Assessment to encompass the entire minor as opposed to highlighting each Military Science Level.

2.  Aligned Minor Learning Objectives with US Army Cadet Command Learning Objectives to better communicate intent, assessing tools, expectations, results, and result sharing.

3.  Implimentation of US Army Cadet Command Rubrics on Oral and Written skills have enhanced standardization across all courses and enables students to objectively identify strengths and weaknesses in communication skills as they advance through the minor. 

4. Updated training and evaluation of the Leadership Development Program as of January 2010 to align with US Army Field Manual 6-22(Army Leadership), and US Army Cadet Command LDP published October 2009.
Please complete a separate worksheet for each academic program (major, minor) at each level (undergraduate, graduate) in your department.  Worksheets are due to CASA annually by July 1.  For departments undergoing the IBHE review program, this worksheet should be submitted in fulfillment of the requirements for the learning assessment portion of the statewide review.
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