CANDIDATE SELECTION FORM

FORM C

 (Spaces will expand as you type)
Position No.      
 Department/Unit      
Total Number of Individuals Who Submitted Applications       

Number of Applicants Who Meet Required Qualifications                       ATTACH LIST OF QUALIFIED CANDIDATES
List Any Methods Used to Screen Applicants Prior to On-Campus Interviews (if applicable)
     
Were There Any Sources Listed in Your Recruitment Plan that You Were Unable to Use? Please Explain:

     
Describe in an attachment what other specific department initiatives have been undertaken to recruit a large, diverse applicant pool (beyond advertisements and contacting names provided by the Civil Rights Office).

Candidates To Be Interviewed     (ATTACH FILES of Each of These Candidates)
     
     
     
     
     
Reserve Candidates  (ATTACH FILES of Each of these Reserve Candidates)
Name (insert blank spaces then continue with reasons) 

List Specific Reason(s) Each Reserve Candidates Is Perceived To Be Less Competitive

     
     
     
     
     
APPROVALS

Chair/Dean 






 
Date 




Dean/Director 





 

Date 




Civil Rights Director 





 
Date 



To Be Completed by Civil Rights and Diversity Office.
Women 



Members of Minority Groups ____________






African-American/Black, Non-Hispanic/Latino ____________
Veterans 




Asian, Non-Hispanic/Latino ____________
Persons with Disabilities



Native American or Alaska Native, Non-Hispanic/Latino ____________







Native Hawaiian or Other Pacific Islander, Non-Hispanic/Latino ________





Hispanic/Latino ____________

Vice President/President 





 Date 




 (where applicable)

